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generate broad support for use of evidence-based measures 
of social isolation, promoting consistency and uptake in clin-
ical, research, and community settings. Establishing accept-
ability and validity of social isolation measures is critical to 
developing screening and prevention strategies, designing ef-
fective interventions, and adopting practice and policies that 
are relevant to stakeholders.
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Loneliness is an important public health issue that de-
scribes a complex subjective personal experience of one’s 
desired and actual or perceived social and/or emotional 
connections. In recent years we have seen a rise in the study 
of loneliness especially from a quantitative perspective. 
However, our qualitative understanding of what it means to 
be lonely and the everyday language best used to capture 
the personal experience of loneliness remains limited. This 
presentation based on life story interviews, with older adult 
mental health service users (18), objectively defined as lonely, 
gives voice to their definitions, personal experiences and 
overall conceptualization of loneliness. It sets out a thematic 
analysis of responses to the question “What does loneliness 
mean to you? Responses include subjective and objective 
aspects, frequency, duration and intensity as well as social; 
emotional and existential loneliness. Loneliness was not de-
fined by participants in a singular manner and was discussed 
alongside social isolation, depression, grief, as well as feel-
ings of emptiness, boredom and hopelessness. The insights 
are important to inform how we frame loneliness in research, 
policy and practice and highlights that our language needs to 
be sufficiently diverse to capture the complexity of loneliness 
not only for work with mental health service users but in so-
ciety as a whole.
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Loneliness has been identified as a major public health 
problem. Although there is a substantial body of research 
about loneliness in older adults in the UK, there is a signifi-
cant evidence gap reporting experiences of loneliness among 
older people from ethnic minorities and those who identify 
as lesbian, gay, or bisexual (LGB). We focus upon the experi-
ences of loneliness for adults aged 50+, from LGB and mi-
nority ethnic communities. Using waves 9-12 of the annual 
UK Household Longitudinal Study (UKHLS/Understanding 
Society) we measured loneliness using the three-item UCLA 
scale with a score of 6+ out of 9 defining loneliness. 7,646 
respondents completed the loneliness measure at each 
wave. 1.7% of participants identified as LGB and 4.3% as 
Asian, 2.5% as black and 1.4% as mixed /other ethnicity. 
We grouped respondents into three categories: (a) consist-
ently lonely; (b) consistently not lonely and (c) fluctuating 
loneliness. A higher proportion of LGB respondents were 

consistently lonely (16.4% vs 9.2%), compared to hetero-
sexual respondents. Respondents from black (14.1%), Asian 
(11.2%) and other ethnic minorities (17.5%) were more 
likely to be consistently lonely in comparison to white re-
spondents (8.9%). Shortcomings in data available on these 
groups of interest limit our analytical power to examine 
the importance of micro, meso and macro-level risk factors. 
Preliminary findings suggest that socio-demographic pre-
dictors for fluctuating or persistent loneliness differ in our 
groups of interest in comparison with white or heterosexual 
respondents. The higher level of persistent loneliness in the 
two groups has potential implications for their health and 
wellbeing.
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Despite the large growth of the Medicare Advantage (MA) 
to now comprise over 50% of all Medicare beneficiaries, the 
role of MA in long-term care has been understudied. We 
examined trends in MA enrollment among long-stay nursing 
home (NH) residents and geographic variation in these trends 
(2010 to 2021). We compared the individual and NH charac-
teristics between beneficiaries of traditional Medicare (TM), 
general MA, and MA plans specialized for long-term care, 
Institutional Special Needs Plans (I-SNPs). Among long-stay 
residents, MA enrollment grew from 13.0% in 2010 to 
31.6% in 2021, while MA enrollment increased from 23.6% 
to 40.8% for all other Medicare beneficiaries. I-SNP enroll-
ment grew substantially; in 2010, 34 I-SNPs enrolled 15.7% 
of MA long-stay residents. By 2021, 126 I-SNPs enrolled 
30.8% of them. The individual- and facility- characteristics 
for TM and non-I-SNP MA enrollees were broadly compar-
able. I-SNP enrollees, however, were more likely to be Black 
(20.4% of residents vs 14.5% for TM, 13.5% for other MA) 
and dually enrolled in Medicaid (I-SNP 97.7%, TM 83.6%, 
other MA 83.1%). I-SNP enrollees were more likely to be in 
NH with 1-2 (low) star-ratings (I-SNP 38.7%, TM 38.4%, 
other MA 38.2%) and less likely to reside in facilities with 
4-5 (high) star-ratings (I-SNP 38.7%, TM 42.1%, other MA 
42.4%). MA enrollment has grown substantially among 
long-stay residents. As new models such as I-SNPs become 
more prevalent, future research and monitoring are needed 
to ensure that the care needs of this high-need population are 
being adequately met.
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Staffing in nursing homes (NHs) has long been a crit-
ical policy issue. Faced with NH staffing challenges, Florida 
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