R

WORK AND FAMILY LIFE

Aslan Mordecai

¥

Thesis submitted for the degree of

Doctor of Philosophy

Brunel University

December 1976 t

C ?zﬂc)km\ o 333




o 3 O U = N N

10

CONTENTAS

Abstract

Acknowledgements .;-
Introduction andﬂPlgn Of'the‘Dissertation
The Background

Methods

'Husbands and Wives

Middle Class and Working Class

‘Entreprenéurs and Bureaucrats

Masculinity and Femininity

Significant Interactions: Social Class and .
Organisation

Significant Interactions: Sex and Unconscious
Sexual Identity, and-Sex and Social Class
Future Directions

Summary of Results

Appendix A: Identity'Queqtionnaire-CodingpPlan
Appendix B: Identity Questionnaire

Appendix C: Franck.Drawing'Completion Te3t
Appendix D: Gough Femininity Te;;

Appendix E: Demographic Questionnaire

i ¥

References

104

123
140
143

145
158

160
164

- 166

167



ABSTRACT

The research carrieérout looks at the interaction within and
between four independent variables: Socizal Class, Organisafion
in which the subjects worked, Sex*qnd Unconscious Sekual

Identity of husbands and wives of stable families. Thess
variables are related to Vork, Spouses and Children. The 12
dependent variables are the dimensions which seem the most
relevant to coding the individual's identity or subjective
character. They are Affiliation, Aggression, Autonomy,
Dominance, Identification, Nurturance, Responsibility, Security,
Self—conftidence, Sharihg and Succourance. '.qutj' couples are
divided intc four groups: Male/female; Middle-class/Viorking-
class; entrepreneurial/bureaucratic; masculine/feminine.

Data collection includes a projective- semi-structured
questionnaire, an ﬁnstruqfured test requiring subjects to draw
and a demographic questionnaire.

The results reveal that husbands have significantly higher scores
than wives on Achievement, Dominance, Responsibility and Security,
and Bignificantly lower scores bn.Autonomy, Iden£ification,
Nurturance and Self-Confidence. Subjects in theMiddle class
maké significantly more references than those in the working class
to Achievement, Autonomy, Dominance, ldentification, Self-Conridence
and Sharing, and significantly less references to'Affiliation{
Aggression and Security.

Entreprenedgs have significantly higher scores than bureaucrats
on Achievement, Autonomy, Dominance, Responsibility and Self—

Confidence and significantly lower scores on Affiliation, Securily,

Nurturance and Succourance. Subjects who come within the



s ]

masculine range as measured by the Franck Test, make significant1§
more references than those who come within the feminine range to
Aggression and Dominance, and significantly less references to
Affiliation, Nurturance, Self-Confidence, Sharing and Succourance.
There is a significant inter-actioﬁ betweeﬁTSocial Ciass and
Organisation on Aggressién, Autonomy, Dominance, Nurturance, Self-
Confidence gnd.Sharing. There is significant interaction between
Sex and Unconscious Sexual Identity on Affiliation, Aggression,
Autonomy, Identification and Self-Confidence. There is also a

significant interaction between Sex and Social Class on Achievement,

Aggression and Security.
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i Chapter 1

INTRODUCTION

The research which was carried out was not to test sp‘ecific

hypotheses but rather to iilook at tile interaction within and between
social class, organisation in which the subjects worked, sex and
unconscious sexual identity of husbands and wives of stable families.
The definitions of these and other terms are provided in Chapters

2 and 3, The four variables were related to Work, Spouse and Children.
For instance, did their social class affect the way people behaved
towards their spouse? Or, did their sex affect the way they behaved
towards colleagues at work? Further, did working in an éntrepreneurial
- or bureaucratic organisation affect the v-ray people interacted with
their children? The four'ﬁariabléswere chosen because it was

thought that they might throw some light on why people see them-
selves in particular ways, and behave in particular ways. Would

the knowledge of someone's social class help us to predict whether

he would have a high or' low score on, say Achievement at Work? Or,
perhaps knowing that a person wo.:cked in an entrepreneurial
organisation, could we predict that he would have a high score on,

say, Autonomy in relation to his wife? _Or,*would.knowledge of their
sex help to predict whether a parent would have a high or low score

on, say, Agg'ai::ession towards Children?

1

Initially, it was felt that the type of work one did may be associated
with the way one interacted with colleagues at work, and with the
family at home. If people spent half their waking life at work,

then it was feasible to suggest that interaction, peculiaq; to the

place of work, would probably generalise into the home. For example,



wanting to make decisions at home would be associated with decision-

making activity at work.

However, it seemed naive to suggest that typ'e of work alone would
help explain why people behaved in particular ways in their jobs
and at home. Sex of the people secemed relevant in explaining their

behaviour, primarily due to physical and cultural characteristics.

It would be easier for men than for women to show aggression at
work for example. Social class would also be relevant in under-
standing behaviour. FYor instance, I expected those in the middle
class would have a higher score on Achievement in relation to
Children,. than would those in the working class. FlJ.I"theJ;, the

typé of organisation they worked in, whether entrepreneurial or
bureaucratic, seemed appropriate to consider when understanding
people's behaviour. For.instance, getting a high score on Security

at Work may be related to being in a bureaucratic organisation,

whereas making more references to Autonomy at Work may be related

to being in an entrepreneurial organisation.

Finally, unconscious sexual identity was considered relevant to
help understand why people behaved in particular ways at work,
with Spouse and with Children. DPerhaps having a high masculine

score would help explain why some females had a high score on

Dominance in relation to Spouse.

Thus 4 these four independent variables were considered to be useful
in trying to understand people's behaviour at work and at home,

the latter being subdivided into Spouse and Children.




Twelve dimensions were the dependent variables which seemed the
most relevant t6 coding the individual's identity, o:;.' subjective
character. The list had been modified from Murray's original list
of needs E(Ebtplora.tions in Personality, 1938.), and us.ed by Rossan
(unpublished thesis 1976). Each dimension is described more

fully in Appendix A. They are Achievement, Affiliation, Aggression,
Autonomy, Dominance, Identification, Nurturance, Responsibility,

Security, Self-Confidence, Sharing and Succourance.

Thus, the research was mainly an attempt to explore and not just

to support or prove any hypotheses.

PLAN OF THE DISSERTATION

Chapter 2 is an outline of the relationships between social class,
work, sex and the family. The topics include Bonding, Decision-
Making, Conflict, Socialisation and Work and the Family. Chapter 3
is devoted to the Methods of Collecting Data, and is concerned
with Selection Criteria, Recruitment of Families, the Home Interviews
and Descriptions of Questionnaires which are used. Chapter 4 is a

report on the differences between Husbands and Wives in relation

to Work, Spouses and Children. Chapter 5 is concerned with differences

between subjects in the middle and working class, and Chapter 6 is

devoted to the differences between Entrepreneurs and Bureaucrats.

Chapter 7 is a report on Masculinity and Femininity. Chapter 8 is
a report on the significant interactions between Social Class and
Organisation, and Chapter 9 is 'a report on the significant inter-
actions between Sex and Identity. Chapter 10 is concerned with

, I“uture Directions. Finally, there is a summary of Results, Appendices

and References Cited.



’ ChaEteI‘ 2

THE BACKGROUND

This chapter is an outline of the relationships between social
class, work, sex and the family. There is an enormous li_tera.ture
on the family in Western Society -~ a reflection of its implied
importance for the continuation of societjr, and the happiness,
and misery of individuwals. The family, on; is constantly told,
i1s the "backbone" of society (Fletcher '62, Goode '64). Although
there are a number of American studies of families in their
natural habitat, the home, (Olson '69, Mishler and Waxler '68,
Riskin and Faunce '70) there are fewer studies of families in
Britain (Bott '57, Rossan (unpublished thesis), Young and Wilmott‘
073)- hd, more importantly for this'study, none that report on
the relationships tha.t might exist between the psychological

dimensions (Achievement, Security, etc.) mentioned in the previous

chapter, and social class, occupation and sex.

Probably no variable developed in the social sciences is as pre-
dictive of so many phenomena as is sociai class (Hollingshe'ad and
Redlich '58, Miller and Swanson '60). Social class may be defined
in terms of education and occupation. These indices were chosen
because they help to classify an individual's power within the

system. Miller and Swanson ('60) see power as "the ability to
influence markedly the bahviour and future of others and oneself".
In British society, for instance, a surgeon's decisions can

normally influence the lives of more people than can the decisions

made by a butcher.




Hesearchers usually assign an individual to a soclial class in terms
of such indices as income, education and power (McKinley '64',

Turner '70). Usua..lly these are interrelated. Education provides

a means of increasing income when, for instance, an articled clerk
earns more when he becomes a chartered accountant. A _postgraduate
degree frequently enables one to expect a higher salary than someone
without that degree in the same job. The higher the educ-a.tion or

income, the greater the power. The decisions of an architec:t can

affect more people than can those of a bric;klayer.

Moreover, Miller and Swanson ('60) observe that,

"Membership in a social class signifies much
more than a particular amount of income, or

education, or prestige or power. As a result
of h;'.B lifelong experience as a member of his

class, each person acquires certain character-
istic traits. A man of the middle class, for

example, can manipulate symbols with ease,

speak grammatically, and display the social
amenities. His styles of walking, speaking
and gesturing are unique. 'Becausé he can be

optimistic about economic advancement he
respects the abilities and qualities that are

usually required to accomplish this end'.
SOCTAL CIASS DIFFERENCES IN FAMILY BEHAVIOUR

As the research is concerned with dimensions which include Sharing,

Autonomy, Dominance, Aggression and Nurturance, the following sub-




section has been divided into Bording, Decision-Making, Conflict
and Socialisation differences between the middle and woa;.'k.ing

classes.

BONDING

The relative importance of different kinds of family bonds appears
to vary among social classes (see below). In explaining the
existence of a group such as the family, it is useful to think of
bonds as bringing the members together, keeping them together, and
causing them to interact within the group. A bond, or tie, is "a
disposition of two or more people to engage in a specific kind of
reciprocal action" (Miller '63). One joins a club because he likes
to associate with the members, or because he and the members share
a common interest in playing golf, or drinking beer on their night
out. Adults marry and remain marrie%ﬂfor one of many reasons, and
that is in their experience the marital relationship offers the
realisation of ends they value. The husband, for example, can freely

express his femininity by doing all the cooking and housework, whereas

the wife makes all the important decisions concerning payment of bills,

holidays and children. Bonds between parents and chj.ldren are the
expression of benefits that each experience from the parent-child
association. The father may delight in seeing his daughter do well
in S9hdol because he h"élped her with homewBrk, the adolescent 's.on
derives satisfaction because his mother allows him autonomy.

7 a»
With relevance to the Sharing dimension used in the research, Joseph

Kahl ('73) observes that middle class community life, such as social
occasions and entertainments, is primarily open only to married

couples. The problem is not so much one of formal exclusion - the




' single person is invited to continue attending the church couples:
club; it is rather that there is greater emphasis on social and
civic participatil:n by married pairs than individuals. By contrast,
Kahl shows that the working class social life i1s more extensively
separated along sex lines, with the men together and the women
together. The single man in a working‘class neighbourhood is not
prevented from joining the married men at a local tavern or other
gathering place; in the middle class neighbourhood he has d:l:fficulty
finding a place where men congregate except with their wives. As a
means of entry into routine neighbourhood social life, marriage has
special importance in middle class circles, (see Sharing in relation

to Spouse, Chapter 5).

When the continuation of a marriage is based, in part, on the
financial status of each partner, that is, whether they both work

and how much each one earned, it can be said fhat there is a,n*economic
bond between husband and wife. If a husband refuses to work or the
wife starts earning mich more than her husband, this would change the
financial status of each partner, and creates a breakdown in the
previous economic bond that held them‘ together, the economic bond

resting on dependence on the other.

In most instances the wife's earnings are supplementary to the
husband's, and insufficient for her to live at the level that her
husband's earnings permit. Nevertheless, the economic bond operates
to make life better for the husband and wife but is not entirely

indispensable to either (Katz and Hill '68). There are more working

wives in the working class than in the middle class (McKinley '64)




and many of them earn as much as their husbands. Many of those wﬂo
do not work have neither the skills nor the work habits to enable
them to be indepeﬁdent of their husbands (see. Autonomy in relation

~ to Spouse, Chapter 4). In a substantial number of working class and
lower middle class families, the total financial dependency of wives
on their husbands is an important economic bond (Shilo '70). But

for the larger number of working class families, in which the wife's
earning power equals her husband's, the bond is based on the savings
that come from pooling resources (see Sharing in relation to Spouse,
Chapter 5). Overhead costs are reduced by maintaining a single house-

hold and 'by'insuring against total cessation of income when one or

other is laid off from work.

Turner ('70) uses the term "crescive bond" for those that are not

rresent at first and only develop gradually as the marriage progresses.
New bonds emerge and old ones become intensified when people have been

closely involved with each other over a period of time (see Sharing

in relation to Spouse, Chapter 5).

Crescive bonds are also associated with what Turner ('70) refers to
as "incomplete action", for example, family life is full of plans
for the immediate and distant future. A holiday is planned, a home
improvement is considered, education of the children must be antici-
| pated (see Achievément in relation to Children, Chapter 5). The
result is that at any moment, family life is full of unfinighed{
actions, which, when completed, tend to bring the members back

together (Ryder, '70). Hence, the binding power of incomplete

actions is greatly affected by the time perspective in which the




family lives. Members of the middle class tend to organise their.
lives in ferma of longer time perspectives, ‘undertaking plans that
carry further into the future than persons in the working class
(Tharp '73). Hence living in the present or in the immediate
future is distinctive of much working class family life. There is
less planning ahead for further education for the children and,
even with wage increases, less of a tendency to live economically
and to save in order to buy a home in a "better" neighbourhood
after a few years. With reference to Sharing (éee Ch. 4), 'there'

are fewer hopes and plans to create crescive bonds.

i

DECISION MAKING

As the research to be reported is concerned, in part, with differences
in Dominance between members of the family and of the social classes,
it is appropriate to report some of ‘the literature on decisioﬁ-making.

-y

* Members of the working class and middle class have different views
of the legitimacy of parental authority, i.e. power, which they feel
is their parental right, and the means by which it should be
implemented. Stouffer ('55) finds that over 809 of middle class
parents do not use physical punishment to support their authority.
In fact, they feel it reflects themselves unfavourably in the eyes
of their children. Thus, it appears that in middle class homes,

‘authority is measured by the spontaneity of compliance. They think

that Johnny should follow his parents! wishes without their having
to use coercive, physical methods. According to Stouffer, however,

73% of families in the working class use coercive, punitive methods

to back up parental authority (see Aggression in relation to Children
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Chapters 5 and 8). He cites exampiles of some working class fathers
adninistering occasional punishments in the absence of serious
wrongdoing as a wa‘y of reminding their children and even their
wives of their authority. The middle class fathers, on the other
hand, are reassured that their parental power, which they believe

to be their right, is secure, only when an extended period of time

has elapsed in which neither threats nor punishments have to be

used.

These obsexrvations do hotﬂ apply exclusively to the relationships

between fathers and children, but also point to the mammer in which
the mothers may conceive of their parental authority over the
children, and the husbands understanding of whatever power they
believe they hold over their wives (see Dominance, Ch. 5). Elder
('63) observes, "from the middle class point of view many working
class husbands exercise this power in extreme ways; that is, T%

of them do not speak to their wives for periods of more than 20
days, and 13% withhold household allowances for more than three
days". "Further, Elder describes middle class families as putting
a high value on egalitarianism that discourages an open display of
authoritarianism. The children may help to decide what school they
prefer, and can negotiate about the time they return home at night.
Important decisions about the household budget and holidays are
normally made by boJ'th husband and wives. It may be questioned
whether the emphasis on egalitarianism enables the middle class

to be more egalitarian than working class families, or whether it
serves merely to undermine either partner's authority, wi‘l:hog.t

supplanting it by other procedures for making orderly decisions.




Thus, ‘there are clearly some differences in the resources available
for estabiishing dominance within different social classes. Park
and Miller ('71) :f:eport'.that in the homes of members of the working
class where traditional beliefs in absolute male authority are not
strong, where the wives are able to work and their incomes equal
their husbands', supports for dominance by the husbands are at a
minimim. In fact 58% of the wives who combine work with household
skills, make all the decisions which they consider important, sﬁch

as buying furniture, food, clothing, deciding on schooling and holidays.

Because of the weak bargaining position of husbands with working
wives, a pattern frequently develops in which they 'exercise their
authority sporadically, followed by withdrawal, (Gottlieb and

- Ramsay '64). In the study, effective control and direction of the
household was maintained by the women, except for the occasional .
disruptions caused by i:he husbands! demands. The women learned

from personal experience that these periodic demands can be accepted
without impairment of their effective and continuing control (see.
Autonomy in relation to Spouse, Chapter 5). However, not doing
"féminine" t'asks became the husbands! substitute for wielding real
power over their wives and children. The freedom to come and go as
they pleased, to accept reponsibilities in the home only when it

pleased them to do so, was their preferred form of substitute dominance.

In the minority of middle class families, in which the wives have
professions or other careers that match their husbands!, and in

which they have not irreparably damaged their careers, by leaving

their ‘jobs for an extended period of child-bearing and child-rearing,

. neither partner is in a weaker bargaining position, regarding




decision-making, for example (Murray '68). But in other middle

class homes, the crucial importance of the husbands' careers, :

coupled with the fact that they alone bring in the money, gives the
husbands more of the bargaining assets. Although their areas of
freedom and equality are many, the ultimate submission of the

middle class wives to their husbands may be greater than in typical
working class families.

In her study Elder ('69) finds that the father is likely to share

socialisation responsibilities with the mother, more commonly in
middle class than in working class families (see Sharing, Ch. 5).
The result is that fathers' direct control over children is more
common in middle class thaﬁ in working class homes. In general,
pa'tterns of comminication in middle class families, in contrast to
working class families, are less frgqy:gntly characterised by inter-
nediaries. The latter .a.re often members pf the same family, for
example the eldest son or daughter, who then acquire unofficial
dominance because of their centrality (Motz '60). The father
commmicates directly with the children, rather than conferring in-
directly through the mother or the eldest child. This finding is
supported by Green ('66) who reports that in 43% of working class

homes, it is common to establish the eldest child, or the eldest

daughter, as the intermediary between the parents and children, with

the result that this child becomes dominant.
1 ¢

CONFLICT

It is appropriate to report some of the literature on conflict
related to the study, which is concerned, in part, with differences

.in Aggression, Dominance and Sharing between husbands and wives in
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the middle and working classes. Social conflict arises "whenever
two or more persons seek to possess the same object, occupy the
same space or the same exclusive position, play incompatible roles,

maintain incompatible goals, or undertake mutually incompatible

means for achieving their purposes", (North '68).

Since descriptive and analytical studies pf the conflict process,

in different class settings, are rare, Turner ('70) makes only a

few speculative suggestions as to how and why conflict is initiated.
He believes that conflict occurs in interaction in which family
members are most "ego-involved", for example in decision-making.
Also, since people in the higher strata, such as judges, architects
and psychiatrists are more involved in the larger community than say
boiler engineers or lathe operators, Turner feels it is plausidble
that disagreements in the commmity are more likely.to be expressed
in social conflict.' I:or instance, policy decisions taken by Jjudges
may not be in acéord with the wishes of the community. In contrast
Turner finds tﬁat, -in the working classes, identities are anchored
m&re firmly in interpersonal relations within the family and a -
local commnity setting, like a tenants! association. Thus conflicts
are more likely to develop from contests of wills between- individuals,
and not within the larger community (Kuhn '60). The greater concern,

among working class rather than middle class people about sex-role

differentiation (Cazmezy et al '60, Hansen '68) means that challenges -

to one's sex~role more éommonly leads to conflict in the working
classes (see Aggression, Ch. 5). Husbands are more likely to object
to performing the traditional feminine tasks of cooking and buying

clothes for the family.

- -.H'."-.-."-h_-




Léik ('73) finds that ax;tong the members of the working class, the
more passive‘ forms of "accommodation when in conflict", namely,
avoidance and submission, are much more common than in the middle
class. He shows that it is more common for women to walk away from
a conflict, leave the house and go next door, and more common for
men to go to the nearest pub. Or the conflict may "be contim;ed
until one party effectively forces the other to submit (see
Dominance and Aggression in relation to Spouse, Ch. 5). However,
in the middle class Leik finds the common practice is one of active

accommodation by compromise and conciliation (see also Sharing,
Ch. 5).

Open bargaining in decision-making is probably more widely practised

in the working than in the middle class, where it is regarded as in
somewhat bad taste (Marwell and Shmitt, '67).

T,

SOCIALISATION

As the research to be reported includes differences between parents

from different social classes, in relation to Affiliation and

‘Nurturance to Children, it is worth looking at some of the literature
related to the study.

- Much has already been said above about the nature of relationships
in families. There are also differences in ways which parents

concelve of socialisation, the extent of their responsibility in it,

and the sources from which they seek help and guidance.

Turner ('70) describes two functions of the family, the custodial

and socialisation function. By custodial function is meant protecting



society from the potentiaily disruptive behavioﬁ of individuals.
The child who has not learned to take responsibility for himself
or towards others; the handicapped adult who is an embarrassment
and disrupter of group-s, and the elderly person who is not able to
recognise his own limitations are to be contained by the family
members. However, except for restricting the asocial behaviour

of the child, many custodiaﬁ!. responsibilities are being shifted
from the family to the state.

- On the other hand, the function of socialisation is served by the
family. The view that the personality and the capabilities of the
child can be shaped by, for example, extra-curricular school
activities is more widely and deeply held in the middle class

than in the working class (Rainwater '70). 'Recruiting subjects from
the Midlands,a significantly higher proportion of children from the
middle class than from the working 01;23 were encouraged to attend
classes in swim;ning, drama, elocution, Brownies, ballet, piano and
gultar léssons. Further, the childrer_l went more often to the theatre
and educational holidag;s abroad than did those from the working class.
However, the view that a child would grow up to be what he is destined
to be, and that parents can do relatively little to shape him in one
way or another, was evident in the responses given by the working
class families. Rainwvater sees the relaticszship with the child :I;n
middle class families as being "governed by deliberation, concern with
possible consequences of parental behaviour,.i and suppression of
parental impulse."” Rair;water also finds that in working class families,
it is assumed by the parents that children may get into trouble, fall

in with bad companions, and become lazy because of insufficient

prodding. The parents in the working class are concerned with the




custodial emphasis of’kegpins'the child out of trouble and warding off
laziness. Thus, the parentél responsibilities toward the child tend ‘
to be defined negatively, as preventing and punishing. ﬁy contrast,
parents in the middle class are much more encouraging and stimulating
(Strauss '68). For example, they expect their children to do more
projects during the holidays, and are more likely to take them on

day trips to places of general interest, like museums and sites of

historic interest. There is more emphasis on widening of interests

than on inhibiting behaviour.

This seemingly negative cheracter of child-reering in the working
class does not necessarily mean more friction between the parents

and children (see Aggression in Relation to Children, Ch. 5). When

asked about parental responsibilities, such as helping with homework
and sex, education, 82% of children in the working class agree with

their parents' actions (Offenbacher '68).

LY
",

The Newsons ('68) findings suggest that there are significant class
differences in childrens early experience of the social world outside
the family. At one extreme, the child is born into an environment
which is likely to be described as "a bit rough'. There is nowher;
to play except the yard or the streeté, where supervision is
negligible; s0 that once outside his own home the child encounters

a social free-=for-all from which he can expect only rough justice.

He learns from infancy that when he is 'playing out' he must fend

for himself, surviving either by his wits or his fists. Outside
. .
the house, his mother's sympathy does not normally extend to active

intervention on his behalf, and, when finally goaded into intervening,

little attempt is made to apportion blasme correctly.



At the other extreme, there is the professional class child whose
whole sphere of social interaction is closely supervised by a
watchful adult. Whenever there is a quarrel, inside or out, mother
is likely to intervene at an early stage, will then want to know
exactly what it is about in order to give Jjudgement with careful

impartiality according to the findings.

The Newsons ('68) also find that for the middle-class child,

supported as he is during the pre-school years by careful supervision
and copious verbal explanation of the principles he must follow, the
basic. training of kindness, consideration, willingness to share and
the sacrifice of one's desires to the general good, is reinforced by
an environment in which his mother expects to exercise at least
remote control at all times. For many working-class children,
however,'the disfinctionbetween tﬁe protected ztmosphere of the
family and the jungle of might-is-right which they find in the outside

world is learned early on. He is on gis own, adults reluctant to

guide and guard him once he goes out to his peers. At home, too,
wprking:class mothers in contrast to those in the middle class are

apt to use more physical means of aggression.

The Rapaports (1971) -find that for men the lével of career aspiration

tends to rise with time and with the transition into marriage and

fatherhood. For women the trend is the reverse. However, they
“"wish as much as the men, and as persistently as the men to have the

4

kind of career in which they can do an interesting job and work

relatively autonomously in relation to supervision. Like the men,
they value above all the idea of cultivating a reputation for

extreme competence in whatever line of work they pursue. They have



' a greater interest in "social' values ~ human contact and of being

of help to people.

Though the graduate population in the above study are relatively
'liberal' in their ideas about male and female roles, when they
marry and have children, the actual division of labour in the
household remains substantially as in traditional homes. Having
children, however much this is jointly desired by both psrtners,
does not affect both equally. The arrivsl of the first child
signals the interruption of the work cereer for all but the most
committed women, or those who work for reesons other then
commitment to vocation. There sre frustrations end irritestions

as well ss satisfactions in the new role. This is indiceated by

the increase in 'disagreements' between husband and wife following

the arrival of children.

WORK AND THE FAMILY - -

This section is concerned with the influence of the father's
occupation on the way members of the family behave, with reference

to, for example, decision-making, aggression or nurturance (see

Ch. 5).

The study done in the Detroit area by the Ford Project of the
University of Michigan (Miller and Swanson 'S8) related methods of
child-rearing to social class and to the type of organisation in which
the father worked. The basic division of organisations was between
entrepreneurial and bureaucratic. They defined an entrepreneurial

organisation as one in which there are only two levels of supervision.

By two levels, they meant ''a job in which a man either has a superior



or a subordinate. This often occurs in a retall store. If the
superior reports to another man above him, then there are three
levels of superviéion". A bureaucratic organisation was defined

ags one in which there are three or more levels of supervision

(Miller and Swanson '58).

Entrepreneurial organisations were those which demanded initiative,
individual action and risk taking; those of .a bureaucratic were
where ideal behaviour would be conformity to established practices
and the decisions of superiors. Occupations like those of solicitor,

.dentist and taxi-driver attract those who want to be autonomous and
take full responsibility at work. In contrast, those persons who
prefer to be led, and have fixed rules governing their behaviour at

- work, are attracted to the occupation of say, traffic warden or

labourer.

Persons in an entrepreneurial organisation are instrumental in creating
certain attitudes such as decisiveness, individual responsibility and
belief in achieved status (McClelland '61l). Those in a bureaucratic

organisation are oriented towards reliability of response and strict

devotion to regulations (see Chapter 6).

Hammond (in Oeser and Hg.mmond '67) reports aon various activity and
authority patterns in the family, and shows their relationships to the

T .
fathers!'! positions at work. The four patterms found were:

First, the husbands acted and decided on the issues of, say, children's
education and family holidays. The wife decides other issues, say,

weekly budget, children's clothes and buying furniture.



In the second pattern, the husbands and wives tended to act and

decide together.

Third, the husbands decided and acted, or had their wives carry
out their decigions. For instance, they decided what electrical
equipment the houses needed, and would then expect their wives

to go out and buy 1it.

Fourth, the wives decided and acted or had their husbands carry out
their decisions. They decided, for example, what food the family

required for the week, and gave their husbands the list and told

them to do the shopping.

" In general, Hammond found that almost all the employers and the

self-employed fitted in the first family pattern, and that two-
thirds of the skilled workers fitted in the second, sharing pattern.
There was some tendency for the third pattern to predominate in the

semi-skilled group (see Chapters 5 and 6: Autonomy, Dominance and

Sharing in relation to Spouse).

Hammond listed four explanations of these findings:

1. "Tdeological factors". In general, members of the two upper
economic groups supported a political ideology of laissez falire.

T
They felt that each spouse should have an area of personal

sovereignity.

2e "Educational” and 3. "Cultural lag". The family is a conservative



institution and :th seemed likely that some members of society
retained traditional patterns, after they have becéme in-
appropriate for ﬁhe urban industrial éetting, such as the

. third patterﬁ where husbands make all decisions even though

‘their wives have an income equal to theirs.

4. "Reciprocal satisfactions in work and family situations".
If the fathers derive satisfactions from their positions at
work, then they will not be forced to seek them elsewhere.
Hammond refers this primarily to the satisfactions afforded

by the exercise of authority, that is, "the power derived
from status at work". If it is exercised, and activity 1is
high at work, they are apt to let their wives take control of
the family. The connection between satisfaction at work and

the behaviour of the family was evidenced by a correlation of
0.51.

The employees who have little authority on the Jjob, must follow
'detailed specifications of how to use their time and energy. These
specifications are written by others, normally those who themselves
have a greater degree of freedom and authority (see Chapters 6 and 8:
Autonomy and Dominance in relation to Work). Unless the employees
are people who enjoy subjecting themselves 1o such control, they
experience deprivafion and frustration. These may be discharged at
work to a certain degree“: only, for example, by working slower than
usual or taking time off work. But, their controlled positions as
subordinates make these responses difficult to carry out frequently

(Argyris '57). It is sugéested by McKinley ('64) that the aggression

built up at work finds outlets elsewhere. "Criminal behaviour,



v

. | ' _
revolutionary activity and hostile comtrol in the family are responses

to these conditions of work (see Aggression in relation to Spouse and

Children in Chapter 5 and 8).

In his book "Social Class and Family Life" McKinley ('64) predicted.
that, within a given social class, fathers engaged in "orgaMéational"
occupations would be less severe in their patterns of chiid—rearing
than those in "technological' occupations. The former he defines as
"the group concerned primarily with the organisation and efficient
functioning of governmental and commercial enterprises, e.g. postal
clerks and executives"., He defines "technological' occupations as
"the group which includes all the modern industrial occupations
except the managerial, clerical, end sales occupation. Technological
occupations deal with the production, maintenance, and transportation
of commodities and utilities such as g}}gineering, factory work and cement

pouring.

In his study, sons were asked to rank their responses, from a list of
ten different methods used by parents, from "reason with you calmly"
to "spank you or hit you or shake you"; The ranking took the form of
choosing three, from tl}‘e most commonly used method to the third most

commonly used. The list was a modification of a form used by Miller

. and Swanson ('60).

McKinley's predictions are supported by the responses of sons and

daughters in high school and kindergarten (as reported by mothers).
However, he still has doubts about his findings. He thinks that
individuals who feel comfortable with others probably choose the

organisational occupations, because they enable ocne to be in touch



with a large number of people. Technological occupations are
chosen, he thinks, b‘y people who need to present themselves *as, or who
are, lorceful and 'masculine'. Roe ('56) finds, with social class

controlled, technological workers have the highest score on

masculinity on the Strong Vocational Interest Blank.

McKinley analysed the data still further to discover whether autonony
at work is related to the severity of child-resring methods used by

fathers (see above). The analysis showed that high sutonomy at work

was associated with 'mild socialisers', that is, fathers who reason
with their sons, act hurt and give warnings. 78% of fathers in the
middle class, employed in "organisation occupations" and with high
autonomy at work, were mild socialisers. UL7% of fathers in the
working class, employed in "technological occupations', and with low
autonomy at work, were severe socialisers. The results were
statistically different at the 0.071 level (see Chapters 5, 6 and 8:

Aggression in relation to Children).

hs the present study is also concerned with the differences between

husbands and wives on dimensions such as sautonomy, dominance,
nurturance and succourasnce (see Chapter L), it would be useful to
include the study done by Winch ('58)., The methods in the preseﬁt
st;dy also bear some similarity to those used in the Winch study.

In 1950 twenty-five youngr married couples sez;ved as test subjects for
Winch's theory of complementery needs. At the time of testing one
or both members of each couple were undergraduate students. No ‘

couple had been married for more than two years; the median couple

had been married for one. At the time of being interviewed no couple

had children.



The data-gathering procedure employed two interviews and a projective
test. The' main interview (called a "need interview') was based on
nearly fifty open ended questions. Each question was designed to
elicit information on the intensity of one of the needs or traits,
i.e. to give an indication as to the strength of the need in the
person being interviewed and the manner in which that person went
about obpaining gratification for the need or expressing the trait.
For example, to elicit information about the subject's hostile need |
he was asked the following: lLet us suppose that you have enféred
a crowded restgurant and presently someone eﬁters and steps in front
% of you in line. VWhat would you do? Has this ever happened to you?

When was the last time this happened? Tell me about it.

A second interview sought to uncover the subject's perceptions
concerning the salient relationships in his life, and how he saw these

as being releted to his psychic and social development. In particular,

he was asked to recount from his earlieét memories the history of his
relationships with his parents and siblings, as well as those in
school and peer groups. The third procedure was an abridged version

of the TAT, wherein a person is presented with a somewhat ambiguous

picture concerning which he is asked to tell a story. -

From each of these three sets of information a separate set of ratings

was developed. For each instrument at least two raters were employed.

T b |

The theory was interpreted as predicting two types of complementariness:
Type I; the same need is gratified in both person A and B but at very
different levels of intensity. A negative interspoused correlation

is hypothesized. For example, it is hypothesized that if one spouse 1is

highly dominant, the other will be very low on that need.



Type II: different needs are gratified in A and B. The inter-
sousal correlation may be hypothesized to be either posifive or
negative, contingent upoﬁ the pairs of needs involved. For
;xample, it is hypothesized that if one spouse is highly nurturant
therother will be found to be high on thé succourant (or dependent)

neede.

Statistical analysis of the results came out in the hypothesized .

direction, and the data were interpreted as providing adequate,

though not over-whelming, support for the theory of complementary

needs in mate-=selection.

”
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Further Comments.

There.appears to be much similarity in the findings of the English and
American studies revi;wed. The first similarity is in relation to
Affiliation and Sharing with members of the social classes. Wilmott
and Young (1960) report that couples of the middle class whom they
interviewed in Woodford were home-centred: the husband shared in the
domestic work and did many 'male' household tasks espocially.of the
do-it-yourself variety. The husband/wife relationship, ih othe?
words, was more joint than it was in Bethnal Gfeen, a vorking class
arca. The activities and relationships vere maintained on the
initiative of the women, as in Bethnal Green. They also found the
suburb unexpectedly friendly. Members of the middle-class, they
conclude, have a certain capcity for making friends. Kahl (*73) in

his study, gives a similar report of the middle class families in a

newly established American suburb. -

The sccond similarity is related to change. Change, whether of
values or arising as a result of geographical and social mobility,
is of crucial importance to Bott's ('57) hypothesis of conjugal roles.

According to her expectations, geographical mobility alone should be

enough to disrupt the sort of close-kniw networks one finds in homo-
geneous working-class areas, and such disruptions should be accompanied

by greater jointedness in the husband-wife reclationships.

Cn the vhole, empirical research confirms this expectation. Young and
Wilmott's initial study ('57) reports the disruption of the wive's kin

relationships when the family moved away from Bethnal Green to a

housing estate. Relations with the new neighbours were hostile.



However, in a later study ('73) they show that eventually (forty yeafs
after the establishment of the estate) ciose-knit networks of kin can
grow up again. Rainvater ('70) reports very similar findings for
Anerican working-class families. He stresses the break-up of close-
knit networks by geographical mcbility, an increase in home-centredness
and more joint relations between husband and wife. There was also more
mutuality in the sexual relationship, more marital tension as a result
of the new expectations and isolation from old networks, and finally,

the report of increased nurturance by parents towards their children.

Differcnces in findings of the American and English studies, frequently
stem from conceptual, terminological and metﬁodological differences.
For instance, Blood and Wolfe ('60) report an analysis of marital
solidarity and contact with kin for 731 married women.constituting a
reﬁresentatiYe sample of intact households in Detroit. They report
that the results support the hypothesis'dghBott ('57) referred to
above. I suggest that they somewhat distort her renderiﬁg of it.

They say that "role segregation'" is the same thing as lack of

solidarity, whereas Bott would say it is a different sort of solidarity.

In her view segregation is sometimes solidary, sometimes not. Her
point is that it is a differentizxpg_of'solidarity (of whatever degree)
from that which arises in a joint relationship (Bott '57).

o S
The second difference is conéerned with Blood and Wolfe's notion of

network 'closure' vhich is different from that of Bott's. Networks,

}

in the sense she uses the term, cannot be closed except conceptually,

vhen one draws a mental boundary around all the people a given

individual and/or couple knows, and says this is their network. But



this is evidently not what Blood and Wolfe means, because they appear
to speak of 'closed' network where Bott would say 'close-knit' network.
There are other similarities and differences, but the above examples

would seem to be good illustrations of them.

With reference to signs that family relations havé changed over the
past few decades, several authors (Bott '57; ‘Qoldthorpe et al '69;

and Turner '70) raise this question. Is there a permanent trend among
working-class families in the direction of greater family-centredness'?
Afe there more joint husband-wife relationships, at the expense of the
collective solidarity of the working class; and, on a more limited

" level, at the expense of families' close-knit networks?

Goldthorpe et al ('69) put it most succinfiy‘when they conclude that

there is a trend towards 'normative convergence' by certain sections
of the working class and the middle class, convergence on what they
call 'instrumental collectiV¥isa' and 'family-centredness'. The

working class are becoming less collective, with family centredness
as a byproduct. Certain sections of‘themidéle-classare beconing

less individualistic, with instrumental collectivism as a byproduct.
“Affluence alone does not diminish the solidarity of the working class;
it must be accompanied by changes in work, community, and family life
wvhich are in turn related to prosperity, advances in industrial

organisation, demographic trends, and mass communication.



It is also relevant to consider the advantages and disadvantages of
studies using methods similar to the present study, compared to

others which have used different types of methods.

Semi-structured and Projective technicues:

The first major advantage of studies using similar data collection

is the use of semi-structured interviewing, where the respondent is
given the opportunity to develop his own theme as in the Miller and
Swanson ('60) and Winch ('68) studies. Consequently, he is less

likely to give responses biased'towards the expectations of the
interviewer. The subject is allowed to report the situation as he sees
it, not as the interviewer sees it. Sgcqgﬁlyg the respondent 1is

usually unaware of how the interviewer will score and interpret the

responses. Thus he may be less likely to give 'desirable' responses.

The third advantage is, that, being normally well trained to establish“.
the required rapport, the interviewer can get more personal information. ]
This includes attitudes and feelings about other members of the family,

the subjects themselves, sexual relations and financial arrangements,

to give but a few examples.’ ?

;
Fourthly, faced with a relatively unstructured situation, as responding

to TAT pictures in the Winch study, the task breaks the ice and is
invariably seen as interesting. Fifthly, there is little or no threat

to the subject's prestige, as all answers he gives are 'right'.



With reference to the disadvantages, the subject, vhen faced with relatively
unstructured stimuli, makes use of all sorts of cues from the interviewer
and interviewing situation, in order to formulate what he considers
acceptable responses. The methods of administration, personality of

the interviewer and the subjects moods and attitudes are all important

variables.

Another disadvantage is the possible lack of objectivity in scoring.
Even when oﬁjective scoring systems have been developed they may
reflect the researcher's bias, and the final steps in the evaluation

and integration of the raw data depend on the skill and experience of

the examiner.

Further, interpretation of the responses is often as projective for
the interviewer as for the subject. In other words, the final
interpretation may reveal more about the theoretical orientation,

favourite hypotheses and personality idiosyncrasies of the interviewer,
than anything about the subject. To modify these disadvantages then,

it is of the utmost importance that the interviewer is well-trained

in interviewing and scoring techniques.

Objective Techniques:

- 3

Studies using ‘'objective' methods of interviewing like the McKinly
study ('64) and Blood and VWolfe ('60) have one major advantage, and

that is, subjects can fill in questionnaires themselves and thuss
less interviewers are needed, and more subjects can be used.

Secondly the results can be'readily normed or standardised, so that

the person can be compared with others of his kind. Thirdly, the

scores can be treated statistically and correlated with other

variables or factorised. Fourthly, the questionnaire may also



contain a considerable number of items which have been shown by iten
analysis to be relevant to the central concept or attitude. Hence,

they tend to give =a fairly reliable indication of the concept.

The principal disadvantage of structured and multiple choice tests

are that they are especially subject to faking, because, desﬁite
introductory statements to the contrary, most items on such inventories
have one answer that is recognisadble as sociélly'more desirable and
acceptable than the others. Secondly, some subjects have a tendency
to be 'Yeasayers' or 'Naysayers'; and thirdly, some subjects have a
tendency to choose unusual responses. The fourth disadvantage is

that subjects are forced to choose one answer, even though he might

interpret the question idiosyncratically and/or no answer is

appropriate to him.

In short, then, one can consider the appropriateness of comparing
findings of studies using similar and dissimilar methods. In
comparing studies one must also bear in mind the sex of subjects «
(Blood and Wolfe had only women; Miller and Swanson only high
school boys); number of subjects (Blood and Wolfe had 731 wives,
wvhereas Winch had only 25 married couples); mean age ;f subjects

(the present study has a mean age of 37 years, whereas McKinley

only interviewed boys in school). These variaﬁleSLmay exclude
fruitful comparisons. However, it should be annowledged that despite
these differences, the resu{ts are nbrmallyconéistent with each other.
One can only speculate, then, that social class,which is but one

example of an indepent variable, trargcends other differences of the

samples.



SUMMARY

This chapter is an outline of the relationships between social class,
work, sex and the family. Bonding is described and discussed. There
are bonds between couples, such as economic aﬁd crescive bonds, and
there are different ones for those in the middle and working class.
Tn middle class homes authority is measured by the spontaneity of
compliance. They think that Johnny should follow his parents’
wishes without their having to use coercive, physical methods.

Families in the working class normally use coercive, punitive

methods to back up parental authority.

In homes vhere wives are able to work and their incomes equal their
husbands', supports for dominance by the husbands are at a minimum.

Generally, patterns of communication in middle class families, in
contrast to working class families, are less frequently characterised
by intermediaries. The latter are often members of the same family,
for example, the eldest son or daughter; who then acquire unofficial
dominance because of their centrolity. Studies show that in the
middle class conflict is expressed in the larger community, in contrast

to the working class, where conflict is expressed within the familye.

The view that the personality and the capabilities of the child can

| be shaped by, for example, extra-curficular school activities is

more widely and deeply held in the middle class than in the working
class. Respondents in th$ latter class feel ghat a child would grow
up to be vhat he is destined to be, and that parents can do relatively
1ittle to shape him in one way or another. There is evidence to
suggest that there is some influence of the fathers' occupations on
the way members of the families behave. A relationship is also

made between the type of ;fganisation.inwhichthe breadwinner of

the family is employed, and the behaviour of the members of the

family.



Chapter 3

METHODS

. This chapter is concerned with the methods used in the recruitment
of families interviewed in the study to be reported. There are
descriptions of the variables that are kept constant and the
reasoning behind this. The dependent variables are described in
Appendix A. Further, it will be reported how the families were

found, and finally, a description of the interviewing techniques

used to collect data.

SELECTION CRITERTA

Certain variables were controlled in selecting families. This was

done in order to cut down the number *of variables* to be taken into

o

account in analysing the results. Also, the latter might have
been affected by variables such as religion and race, if they had not

been controlled. For instance, some results concerning, say, Achieve=-

ment in relation to Children might have been the consequence of a
Jewish or Catholic family upbringing. The results might not have

been related to social class or organisation, but rather to the
families having different religious backgrounds. Thus it was necessary

to control for variables that would affect the data.

First, it was necessary that all families be stable. This meant

that the couple were living together, and that neither spouse had

been separated or was considering separation.

Second, that there was no known evidence of personal problems which



night affect the interactions between each spouse.

Third, it was necessary that the families were white; fourth, born
in England; and fifth, had a Protestant background. Only by
obtaining subjects from tﬁe same cultural background, could one be
confident that most of them within a particular social class,
probably experienced similar family lives. For example, couples
born in the West Indies might have different patterns of child-

rearing than did English people. Or, Irish couples might interact

differently with each other, in contrast to those born in England.

Sixth, the families had to have at least one child of either sex,

of any age, who was still in school. This was because there were

several questions in the interview pertaining to the children being

'in School. Children in the recruited families varied in number from

one to four, the mode being two.

Seventh, equal numbers of families were selected in the middle and
working class categories. They were classified on the basis of the

data derived from the demographic questionnaire on husbands’

occupations and education.

Hollingshead and Myers ('51) found a high multiple correlation, .92,

-- between social class ratings and the variables of occupational

status and level of education.

Their categories of occupational status (in Miller and Swanson '60)
which were used in the study to be reported were: (1) higher

executive, professional or proprietor, (2) lesser executive, professional



or proprietor, (3) small independent businessman, (4) clerical worker,
(5) skilledrworker, (6) semi-skilled worker, and (7) unskilled worker.
The educational categories were: (1) graduate work or professional
school, (2) univeréity graduate, (3) 1 to 3 years of university, (4)
secondary school graduate, (5) 10 - 11 years of school, (6).? -9
years of school, and (7) less than ?'yeafs of:school. The respective
multiple regression weights for occupation and education were .36 and
.22. Even allowing for a small difference in the figures so that

they might be more appropriate for England, the scores were sﬁiil the

most useful way of categorising the families.

The application of these weights can be illustrated by the case of a
father with a clerical job and a university degree., The Job has a

rank of 4 in the occupational scale, and a rank of 2 in the educational
one. Thus the family would obtain a score of (4) (.36) + (2) (.22) or
1.88. An alternstive procedure, using the Registrar-Generals index
for categorising the subjects' socialméiasswas a156 used. No

differences were found in categorising the subjects' social class.

Eighth, families were required to be divided according to organisation

in each of the two social classes. The type of organisation he was in
was either entrepreneurial or bureaucratic (for definitions see above,
Chapter 2). Miller and Swanson ('60) classify a family as entrepreneurial
if the husband met any one of three criteria: if he was self-employed:

if he obtained at least half of his income in the form of profits, fees
or cormissions; or if he worked in an organisation having only two
levels of supervision. By two levels is mesnt a job in which a man

has either a superior or a subordinate, for instance, =a qpartered
Accountant who is a partner in a smzl1l firm; or, sn assistant to
a grocer. If the superior reports to another man above him, then

there azre three levels of supervision. Further, Miller and Swanson
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felt that the self-employed and those whose incomes depended in great

part on the fortunes of their businesses were more likely to be taking

the risks typical of an entrepreneur.

It was more difficult finding suitable entrepreneurial families.

This fact must be associated with the higher proportion of bureaucratic
femilies found in North London. The proportion of 23 buresucratic
femilies to 17 entrepreneurial families in the study may reflect the

ratio of families working in different organisations,

Al the families lived in various districts in London, and did not
form a group, although some couples knew each other because fhey'went
to the same church. All the people in my study had been married
between seven and sixteen years. Their mean age was 38. The incomes

of the husbands before deduction of taxes varied between £2,100 to

slightly over £11,000 per year.

It is difficult to know how represent;égve the famiiies are, of the
generalipopulation.at large. It would_appear that they are not truly
representative of the general population. Firstly, in the preéent
study, there are 23 femilies employed in bureaucratic organisations,
whereas there are only 17 entrepreneurial femilies. There would
undoubtedly be a greater proportion of buresucratic families generally.
Secondly, the families are divided equally into middle and working
classes. In the general populrtion this would not be so. Thirdly,

all the femilies lived in North lLondon, herdly representing the whole

of Britain. Thus, it must be emphasised that the results of the

present study are only true for the present semple, and any generalisation

should be treated with extreme caution.



Recruitment

It was hard finding families who satisfied the criteria for
selection. One was prepared for many families to be unwilling to
take part in the research. VWhat one was not prepered for was the
more difficult initial task of getting in touch with them,- The
reasons for this difficulty seem obvious in retrospect, but at the
time 1 thought it would be easy to find 75 or more families. It
was felt by my supervisor and me that one would be turned down if
one approached them by'knoékingon doors, partly because one was
asking for hours of co-operation, and partly because one needed to

know beforehand whether the family fitter the criterisa.

I felt confident that general practitioners wSuld supply most of the
subjects. The research was discussed.with my doctor who;promised

to present it to his colleagues in their group practice. FEowever,
this, and other connections with doctors, wes unprodﬁctive. Although
none of the doctors plainly said so, most felt that introducing

me might complicate their own reletionships with patients.

Head teachers were more helpful, and some agreed to send a note to
families. Of 95 families so0 addressed, 14 replied and only 10

agreed to take part in the study.

The most productive contacts were with clergymen, each of whom
thought of at least two families who would fit the criteria.
After the vicar had briefly discussed the research with couples

who might be interested, he sent their names to me, and I telephoned

them saying I should like to come for an explanatory interview.



This method was used after finding that many femilies did not reply

to letters. Only 30% of families contzcted through vicars agreed

to be interviewed. | Other agencies, such as Child Clinics, Health
Visitors and Arts Societies were contacted, but they were either

not interested or sent no referrals. It should be noted, then,

that 25% of families were recruited with the help of head-teachers;

the rest were recruited with the help of vicars.

THE HOME INTZRVIEWS

At the first interview which took place with husband and wife, it
was explained to them who one was, and what one was trying to find
out., They were told that although a lot of information was
available on problem families, almost no research had been done on
steble families. Further,. the resea}éﬁ was associeted with
interaction and concerns of husbends and wives with their spouse,
children and colleagues at work. Depending on the femily, one
elaborated.moré or less on speéific concepts when asked. For

instance, some families wanted to know what stable meant. They

were told that it meent that the couple



had not separated and were not separating. If questioned further,
it was pointed out that it did not necessarily mean that the couple
were happy or nor;na.l, just that they continued to live together.
All families were satisfied with the explanations, some of then

appearing pleased that they were regarded as stable.

After the preliminary interview one was almost always able to see
one of the couple immediately in a separate room. Some coupies
wanted to be interviewed together, but thesr were told that this
was not possible, as I was concerned to have as objective a research
as possible. For example, the prescence of a third person might

- influence the responses of the interviewee, and also, the responses
would be treated in strictest confidence, and that only one's
supervisor would have access to them. Moreover, they were assured
that no names would be included in the:report, and that it would be
appreciated if neit'her discussed the questions or responses with each
other, until after both of them had been interviewed. All families

were satisfied with these explanations and were then quite willing

to be interviewed separately.

Fach interview lasted about three hours. This usually meant that
a person was seen twice, as one found three consecutive hours

— exhausting. The interview began with a short summary of reiterating
what had been explained previously, and an éncouragement to ask

questions. Few of the interviewees did; they seemed more concerned

to begin the actual "interview" which consisted of:

1. A projective semi~-structured questionnaire..

2. An objective structured questionnaire.



3. An unstructured questionnaire requiring them to draw.

L. A demographic questionnaire.

A copy of the projective questionnaire is found in Appendix B.
Questions were devoted to three primary kinds of interactions. The
topics were interaction with Spouse, Children and at Work, and each
consisted of seven questions, some derived from a similar questionnaire
used by Rossan ('76). The questions were deliberatelyvague;

enabling the person to discuss any area that concerned him. For example,

the responses to:

"Suppose you had to go into hospital for sorme months.  What

would happen to your family?"®
would vary tremendously. For instance, anxiety over family's welfare,
to relief of getting away from the home environment, to concerns about
anger at being helpless in contrast to their need to lead at work were
common responses. There were also a few:probes, if it seemed that the

response was too short, or if it wasifelt that the person found it

difficult to express himself.

Their position at work was covered in detail. One was interested to
discover how they saw themselves at work, for example, whether they
saw themselves as liking their colleagues; whether they liked making
their owvn decisions, taking risks or wvanted security at work; how
they responded to any frustrations they could think of, and any

aggressive behaviour from colleagues.

Similarly, one was interested in housework, child rearing, how they
budgeted and the faaily's forms of recreation. There were questions

on vhich vartner did certain activities, such as shopping, budgeting,
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peying bills, deciding on holidays. One wanted to discover who did
which activity, who was responsible for seeing that it was done, how
decisions were made, and what disagreements there were about it and
how these were handled. (These guestions were frequently asked by
probes = see Appendix'E). One also ettempted to find out how the

relationship had changed throughout the course of their marriage.

The interviewees were also esked about how they related to their

children, and their concerns with discipline, scholastic achievement,

nurturance and recreational activities.

Every sentence which could*pe coded, was coded later, according to
the guidelines set out in Appendix A. The coding system was
originally employed by Rossan ('76) and was taught to the present
author by Rossan. In turn, this was taught to the independent coder
for the present study. Each of the two coders analysed the responses

of a random selection of 50 questionnaires. The independent coder

had no knowledge of the sex, class or employing organisation of the

subjects.

The scores assigned bj the two coders on each dependent variable for
eech subject were summed and.correlated3 using the spearman rank

correlation coefficient.

The correletion between sums assigned by the two coders on the

- dependent variables were as shown on Table 3.

1 The scores were surmed, ignoring the positive and negative signs.
In discussion with the supervisor, it was felt that referring to

a particular veriable constituted a need, despite it being
positive or negative.



Table 3
Spearman Rank correlations between sums of scores assigned to 50

subjects by two coders on each dependent veriable:

Dependent Variables r
Achievement *92
Affiliation 90
Aggression 93
Autonomy .90
Dominance .89
Identification © +89
Nurturance .85
Responsibility 86
Security .88
Self-Confidence 85
| Shéring - 92
Succourance | .94

All correlationS'were‘fbund to be satisfactorily high, The means
of scores used in the tables from Chapter 4 onwards were calculated
as follows: The sum total score, irrespective of signs on
Achievement for husbands was, say, 500. This figure was divided

by 40 (the number of husbands), thus obtaining a figure of 12.5.

" There was 100% agreement on the object of the coded behaviour, that

is, whether the subject was referring to Spouse, Children or

Colleagues at Work.



The scores of each subject were then put through a computer programme

MANOVA, that is, Multivariate Analysis of Variance. This test was
considered the most useful for the purpose of the present study,

which was to explore the effects of, and the interactions between
independent varisbles such as sex, social class, organisation and
sexual identity on dependent verisbles such as Achievement, Affiliation,

Aggression, Autonomy, Dominance, Identification, Nurturance, Security,

Self-Confidence, Sharing'an§ Succourance.

After this section of the interview, the person was required to
complete the Gough Test on Femininity (Gough 19525, which indicates
conscious sexual identity, whether masculine or feminine. As almost

all the subjects got scores within the consciously feminine raﬁge,
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it was felt that howev'er'useful this test mighf be in America where
:l'i.t was devised, it was not culture—i“ree, insofaras it did not
-distinguish between conscious masculinity and femininity in Britain.
Thus, the data of ‘the test were not included in the results or

discussion.

The subjects were then requested to complete the Frarnck Drawing
Completion Test ('49), an essessment of unconscious sexual identity
(see Appendix B). The test consiéts of thrity-six simple geometric
figures which the subject fills in or elaborates in any way he

chooses. Franck devised criteria for analysing both style and

content of drawing.

In her pretests of style she found that men are most likely to
expand the area of the original figure, to close objects that are
open, to draw angular shapes, protmi:;us, and unsupported'lines
and to unify the figure. In contrast, women are more inclined to

elaborate.internal spaces, and to draw open objects, rounded and

blunted shapes, and supported lines.

Franck also found marked sex differences in the objects that
people draw. Her indicators of masculinity included "active con-
tainers", such as automobiles and fountainsy faces that £ill most
of the drawing space, tools and "engineered structures", such as
bridges, tunnels and sky-scrapers. Among feminine indicators were
furniture and interiors ‘of homes, fruit or flowers, and passive

containers such as bowls and rowboats. In her scoring mamal Franck

shows that in all her samples men differ significantly from the

groups of women.



Independent ratings of drawings by three Jjudges yielded inter-

correlations that were all above .90.

Miller and Swanson ('60) found the Franck Test particularly useful
because it did not correlate with the popular, verbal tests of
masculinity -~ femininity such as the Terman-Miles Attitude Interest
Analysis test, the M-F Scale of the Strong Vocational Interest Blank

and the M-PF Scale of the MMPI. Each of these tests called for

reports of attitudes and interests. They felt, therefore, that
Franckt!s test must measure something other than conscious sex-
identity - something which also discriminates between males and
females, Another virtue of the test, they felt, was its relative lack
of relationship to the experiences of the two sexes. They point

out that it would be hard, for example, to argue that men have less
experience than women with sailboats aI}d canoes, objects that are
drawn more frequently by women. Further, experience alone cannot

be used to explain that men exceed women in the drawing of such

domestic objects as candles and kitchen knives.

The fourth questionnaire pertained to demographic details. The
subjects were asked to supply data about their date of birth,
occupation, fathér's occupation, level of educatién, status of work,
how many persons we:c:e below or above them il the job hierarchy, how

long they had lived in London and finally, their social class.
1 h

1

SUMMARY

This chapter is concerned with the methods used in the recruitment

of families interviewed in the study to be reported. Certain variables



were controlled in sele-cting families. 'i'he families were expected
to be stable, white, English, with a Protestant background, and wi"ch
a child of either sex who was still in school. The families were
divided into middle and working class categories; they were also
divided according to organisation, entrepreneurial or bureaucratic,
in each social class. Yinding families who satisfied the criteria
for selection proved unexpectedly difficult. The most productive
contacts were with clergymen. Data collection consisted of a
projective semi—st:_ructured questionnaire, an objective structured
questionnaire, an unsiructured questionnaire requiring subjects to

draw, and a demographic questionnaire. These questionnaires are

described more fully.



Chapter 4 ' | -’
HUSBANDS AND WIVES

In this chapter, the Biénificant differences between husbands and
'*wiveé in the present study are reparted. The differences are in
interactions with colleagues at work, spouses and children. All
the husbands are employed, and 85% of wives are working. Of those
wives who are working, 70% are in part-time employment. The
minority of wives (six) who are not working, chose to regard housework
as equivalent to having a joﬁ. A solicitor's wife says, "Justl
because I stay at home doesn't mean I don't have a job. I regard
my housework every bit as important as J---'s work"., A taxi-
driver's wife says, "I see housework as a job. I don't know what
these Women's Libbers are about. <here is so much one can do in
the home. I've decorated the whole house from top to bottom, and
if I can, I'm.going'to'féild.an extension. 1I'd call that a job,
wouldn't you?" A sales manager's wife says, '"You woﬂdn't see ne
going out to work. When I got married I saiad goodbire to working
outside. I'm quite satisfied with what I do at home., I really
enjoy it. It's a full time job to look after my husband and the
children. It's like having a nurse's job at home!"

The six wives who are not in employment, then, see housework as
equivalent to having jobs. Thus one felt justified including the
hougsework on par with full-time and part-time work carried out

outside the home by the other wives.



WORK

Table 4-1 shows that, at work, husbands have higher scores than

wives on Achievement (p ¢ .001), Dominance (p ¢ .O04) and Security

(p ¢ .001)., |
Table 4-1: - ' |
Significant Differences Between Husbands

and Wives, at Work:

Means of
Spouses

Dimension  Husband Wife N F Probability

Achievement 11,7 2ol 80 16.49 < 001
Dominance 25¢2 22.3 80 8.85 < +O04
Security 133 3.2 80" 13.83  ¢.001
Achievement

At work, husbands make more references to Achievement than wives

(p <.001). There are afnﬁ;ber of reasons that help explain this
result. The husband is the person expected to take an outside

job. As in primitive societies Qhere the wife étayed a£ home to
tend the house and care for the' children, so today the wife is

still responsible, dﬁring-much of her life, for household tasks

such as cooking, cleaning, shopping and caring for the children,

too (ﬁcKinley '64).

Most men go. through changes in .their rates of pay ; if nothing else =
during:their careers. len who start as apprentices when they are

young:acqpi%e seniority when enables them to be upgraded iuto

better-paying jobs. The stockroom clerk sometimes becomes a buyer,
the man on the line a foreman.
At the beginning of their work histories most men hope for more

senior Jjobs. In their study Lunneborg and Rosenwood (1972) used



questions including "What makes you happy? VWhat makes you .sad?
what makes you angry?" with céallege subjects of both sexes.
Points were given towards an achievement score if the individual
said, for example, that '"success'', "a rewarding career“, or
"getting through University" would bring happiness, or that "doing
badly on an exam', "1nab11i.ty to exPlain", or "los:.ng something 1

~ should have had‘a chance at' would make him (her) sad. There was
a significant difference between the men and women, with men giving

more achievement responses. It would appear then that this need

for achievement continues at work as well as the data suggests.

To get senior posts is to be able to increase the standard of living
for oné's family. Hence, the mobility aspirations of husbands
symbolise-both his own and his dependents economic goalB'.

liobility aspirations are inspired by reference groups of husbands.
Different reference groups can be seen where husbands hax;e already
moved from their father's-occupational level or where they have
married wiveé from a differe'nt level. In his study Freedman ('56)
shows that young husbands who have already reached a iligher
occupational level than tiaeir fathers, tend to establish themselves
in white-collar occupations where they felt they could rely on
pr;:motions for further advancement, Freedman'also observes that,
by contrast, men who have slipped downward are more interested in
changing to completely new lines of work, perhaps to regain the

success their father had.

Blood and Wolfe ('60) report that where the wives' social class is
higher than their husbands', the latter have frequent aspirations

to get into new lines of work. Is this because ambltious men seek

wives with higher status, or because such wives put pressure on

their husbands to measure up to their fathers' achievements? In
elther case, the wives occupational backgrounds seem to set the

standard for the husbands (Whyte, '71).



Only one wife in the present sample made frequent references fo
achievement aspi;ations at work.s This may reflect the fact that
most of the working wives took jobs to supplement their husbands' ™
incomes. The evidence that economic pressure is the primary
motive for married women-seeking e;ployment is that there are three
times as many working wives in the working class, than in the middle

class (McKinley '64). However, this trend may not continue if

working class people begin to earn as much as, if not more than,

those in the middle class, a recent phenomenon,

Another reason why the wives in the sample made less references than
husbands to Achievement at work, may be explained by the '"motive to
avoid success" (Horner, '68, '70). Horner argues that .''traditional
measures of achievement motivation do not reflect the conflict
situation that particularly affects women, namely that they feel it
is acceptable (indeed, expected) to do well at school, but that it
is at the same time unléﬂ?iike to beat men at almost any task. This
conflict produces a situation in which women want &= success but not
too much's Horner devised an ingenious method for identifying this

conflict. She asked subjects to write stories about highly successful

members of thelr own sex, and scored the stories for all the
unpleasant things that wefe described about ensuing events, or the
‘personal characteristics' of the successful person. She found that
65% of college women described unpleasant events and attributes in
discussing successful women, whereas only 10% of college men gave
such descriptions of successful mén. More recently, in a more

complete design (Monahan et al '74), both sexes gave more negative

responses to stories about successful girls, and were equally

positive about male success.



Dominance

Table 4-1 shows that husbands make significantly more references than
their wives on Dominance at work (p(.004). It could be suggested.
that this result is associated with the eviciehce (McKinley '64) that
men in western society frequently c;ccupy hilgher positions at work.than
do women. This sometimes leads to the former having more povwer over

a larger number of subordinates (Maccoby and Jacklin '75). For

instance, when an articled clerk becomes a Chartered Accountant, he is
- legitimately ab;l.e to tell other article clerks what to do. His ordel:s
carry weight owing to his new position at work.

The ma;joz-ity of wives in the preéent sample held part-time jobs in
which they mainly assisted other full time workers. - For example,

they were 'dinner-ladies' at school, or assisted teachers in the class-

room, and some¢ were slaes-assistants a few hours per week. Thus they

were hardly in a position to tell others what to do. Moreover,

unlike their husbands, they made very few references to Dominance at

work, and it was rarely an issue they mentioned spontaneously. More
often then not, when it did emerge, 85% of them stated that they
would prefer not to be in a position of authority where they give

orders. This was in contrast to their husbands, of whom only 47%

said they would not like to tell others what to do.:

Experiments on dominance by Omark and Edelman ('73) reveal that:-

1 Boys congregated in larger groups than girls. Girls played
together in twos and threes.

2 The play groups were largely sex-segregated, but a few girls
were found in the largest boys' play groups, and these tended
to be the girls who were at the top of the girls' toughness
nierarchy.

3 Boys wefe rated ''tougher'" than girls as early as nursery school

agee
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Omark and Edelman ('74) then have shown a remarkable degree of
consistency between the dominance rele;tions found among young hﬁna.n
being, when don;inance is defined as toughness, which appears to be a
synonym for aggressiveness. Thus, one should ask, does the- toug}xeét
child also dominate others in circgmstances' where aggression is not
especially relevant? Whiting and Pope ('74) make a useful

distinction between what they refer to as "egoistic dominance' and

"suggesting responsibility". They give as an example of the former:
a child attempting to make another run an errand for him. 'Suggesting"
responsibility! is seen as an older child warning a younger one to
stay away from the fire. In five of the six societies reported,

boys showed more ‘'egoistic dominance', and in all the societies girls

'suggested ¥ more responsibility..
Many studies have been made of leadership in small adult groups, but
because most of the groups studied have been homogeneous as regards
sex, cross-sex dominance E;atterns have not been revealed. However,
some of the major findings of leadership studies may be relevant to
cross—sex dominance. ILeadership studies have shown that very few
individuals seem to be endowed with a general personal quality of
leadership such that they can a-ssume 1eadership on different groups
having different objectives.

Collins and Raven ('68) summarize research on dominance within
groups; they make the point that, whereas among animals there seems
to be a simple rank-ordering o1 power that generalises across
situations, this becomes progressively less true the older the
members of Tthe human group, and the more complex the social setting
in which they function. Collins and Raven say (p. 160)=‘ "In the

analysis of husband-wife interaction, the power structure shows

even greater variability and multidimensionality than in other
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groups, with dominance varying according to task domain, and

changing with time''.

Maccoby and Jacklin ('75) report that "in many interactions between’

\

adult men and women outside marriage, dominance relations are
dictated bty formal status, as in the case of male employer and his

female secretary. Judging from the work on leadersnip, it would be

" Yikely that, even when formal status requirements are not present, a

man's generally higher status would lead him to adopt a dominant role,
and a woman to accept or even encourage this',

When asked whether she would like giving orders at work, I was toid
by one‘ wife "... this would not be a natural state of affairs.
Anyhow, no man would listen to me."

This statement might clarify the reason why most women avoided
positions of power and leadership. Vere they conforming to
traditionally expected behaviour at work, where they were expected to
teke orders, not give the';;;? They are expected by colleagues to assist,
not direct others. It would seem Winatural'! if they deviated from
their expected behaviour.

Further, some of the women believed that their orders would not be
taken seriously. In response to probes, 70% of the women stated
emphatically that they prefér to take orders from men rather than
women. MI'd hate it if someone of my own sex told me what to do",
was one response. Thus some vomen themsélves reinforced the
traditional belief that only men can legitimately give orders or
nake final 'decisio_ns at worke

Security
Table 4=1 shows that in relation to work, husbands make significantly

more references to security, than did their wives (p< .001). This is




possibly i:ecause in western society it is well-nigh unthinkable for
a man not to seek a job, and one is judged in terms of the nature

of the occupation and the success with which it is pursued.

Morse and Weiss ('65) offer a general state'ment of the place of work
in our society-

"o the typlcal man in a middle-class occupation, working means having
a sense of purpose, gaining a sense of accomplishment, expressing
hinself. He feels that not working would leave him aimless and

- without opportunities to contribute. To the typical man in a
working class occupation, working means having something to do.

He feels that‘ not working would leave him no adequate outlet for
physical activity; he would just be sitting or lying around.”

A man is judged a useful citizen if he is succeeding at a respected
occupation, A labourer is seen as being more uéeful to soclety
than an out-of-work artist. Similarly, at first sigh't a man is
seen to have performed .axiﬂimportant responsibility as husband and
father if he has a good record at work. It is only with great

- effort that society is able to consider a man a good husband and
father if he does not take his work responsivilities seriously.

These responsibilities include keeping a job and not change Jobs
frequently, so that he can be assured of ecoromic security.
Without the security that the weekly or monthly pay packet brings,
families are li,ble to experience considerable stress. Bills
cannot be paid, eating and paying the rent become sources of

anxiety. Thus it is no wonder that security of work is of

importance to men, the traditional breadwinners.

41



SPQUSES

Table 4-2 shows that in relation to spouses, husbands make more

references to Responsibility (p< .05), and less refez_'ences 1;0
Autonomy (i) ¢ +002) and Nurturance Sp < .,008)' than wives.

Table 4=2

Significant Differences Between lusbands and Wives,

in Relation to Spouses:

Means of spouses
Dimensions

Husband Wife N F Probability
Responsibility Sl 5e1 80 5.30 .05
Autonomy 2e3 16.2 80 9.62 { 002
Nurturance 13,1 23.4. 80 7.14 £ .008
Responsibility

It is surprising that husbands make more references than wives on

e -

Responsibility in relation to Spouses (p< .05). It is not clear

why they feel a greater responsibility towards their wives than

vice versa. Thus one can only speculate the reasons for this

phenocrienon.

Is it because they are the breadwinners in the household and thus
feel obliged to take their financial responsibilities seriously?

Certainly, this is consistent with husbands' concern with wanting
security at work. Sinc;e they '‘are the main contributors to the
family's income, they would be under societal, family and internal
pressures trc: act in a responsible way towards both wife and children.
For example, society would hardly condone men who would deliberately
not seek jobs when they have families to support. These pressures

are typified by one husband who said, "I don't like my Job very much,

but I owe it to my family to stick at it, and keep the money coming in"




Another reason why husbands have a higher score than wives on
Responsibility may be that being at work all day may make the husbands
feel more obliged to spend their evenings and weekends with their
wives gnd children. One husband étated that "It is'the duty of men
to spend their leisure };;urs with‘their wives. Much as I'd like to
go out with the boys to the pub, it's nf;at fair on the wife''.

Thus, a combination of teing the breadwinner and spending howurs away

from the family, may help in some way to understand why husbands have '

higher scores on Responsibility than the wives.
Autonomx
Table L4=2 shows that wives made more references than husbands to

Autonomy in relation to Spouses (p< .002). This was made very clear

in connecttion with household duties.

Most of the wives, especially those who did not go out to work,
Jealously guarded their right to have total autonomy over household
duties. A typical response in connection with‘household tasks was,
"I like doing things my own way. I couldn't stand it if he nagged
me about the work around the house". They felt that this was thelr
way of showing some independence from their husbands. For example,
they would decide how to order their day, when to go shopping, when
and what to cook,  when they would meetﬁ friends for a' coffee and a chat.
They did not like their husbands telling them how they should do
during the rday... One wife said, "I don't bother him about h:is work,
and 1 don"t_r want him bothering me about my work (household tasks)'.
Another wife said, 'I don't want my husband interfering, like other
husbands 1 know. I think I'd leave him if he told me what to do in

the home". Another put it simply, "I wouldn't give up the freedom

of being queen in my house. I do as I please'.




Thus, it can be seen that contrary to recent thoughts (Gavron ;68),
about the drudgery of being a housewife, most women in the sample
viewed.the role positively, especially the freedom it bestowed.
They could decide independently of their hﬁFbands ho? to run their
homes. Even the working wives, 15:'}'10 were x:;ainly assist;.ing others
at work and thus had little independence, enjoyed the feeling of

freedom at home.

There is no evidence to support the hypothesis that they could be
using this freedom to compensate for their dependence at work, but
éhis is not unlikely in some instances. A teacher's assistant
said, "I'm always being told what to do at work. I like it like

that., But at home I do things my own way. That's how it should

be. I wouldn't have it any other way".

Nurturance

Table 4-2 shows that wives made more reference to Nurturance in
relation to Spouses than did husbands (p< .008). Vhereas the men

felt it much more a responsibility to look after their wives, the
women in the sample tended not to see their concern for their
husbands as a duty. . In contrast to husbands responses, the wives

showed much more anxiety over, fbrexample,‘leaving'their spouses to
manage the household when they themselves were in hospital. They
would be worried in case their husbands couldn't cope with going

to work, looking after the children and coming to see their wives

in hospital. The differences can be best understood by illustration.
When describing what would happen to their spouse if they themselves
were in hospital fﬁr a few months, a wife said, '"I'd worry about

him a great deal. I think he'd manage alfightfwith the chilcdren

if his mum came to help. But I'd want to get out of hospital soon,

because I'd be worried about him'. A typical response made by a



husband was, "I'd miss her a lot, but I wouldn't worry too much
over her as she manages alright when I'm at work. I've mad_e sure
with my firm that she wouldn't hax;e to worry over the money'.

Thus, nurturant feelings towards the husbands came aéfoss more as
anxietsr over their welféfe, whereés this was a much less common
response by husbands. One could speculate that since fhe anxiety
of wives pertained to their husbands ability to perform household
tasks on their own, this could be linked with the wives' concern with ‘
autonony (see sub-section above). That i.s, i:f the women. have s0
jealously guarded their rights to* decide how to run their homes, then
it would not be surprising if they felt that their husbands would

not be able to cope with tasks they have rarely performed.




CHILDREN
Table 4~3 shows that in relation to Children, wives make more
references than husbands to Nurturence (p¢ .02), Identification

(p¢ +01) and Self Confidence (p< .01).
Table 4-3:

Significant Differences Between Husbands and Wives,

in Relation to Children:

Means of Spouses

Dimension Husband Wife N F - Probability
Nurturance 108.2 127.4 80 5.69 < .02
Identification  17.2 25.3 80 6.17 ¢ +O01
Self- :
Confidence 12.4 20.5 80 6.28 ¢ 01

Nurturance

It was not unexpected that mothers would make mor.e references to

Nurturance of Children, t‘};an fathers (p <.02). Usually the first
relationship an infant has is with his mother, who hopefully provides
him with all the care, love and protection he ne.eds. He looks to
her for love and support, and she responds to his succourance by

surrounding him as far as possible with a caring environment

(Winnicott '64).

As the mother is usually the parent who stays at home to brirg up.
the child,-especially*When young, she is the one who satisfies his
needs when she is required to do so. She takes him around with her,
plays with him, feeds him, baths him, puts him to sleep. The

husband, on the other hand, spends most of his day at work, and is
usually only able to see his family in the evenings and at weekends.
However, most young children before the age of 5 do not spend much

time with their father in the evening, as they go to sleep soon after




the father returns from work (Hartup and Keller '60). It is
"mummy" most children cry for when in distress. The expected

behaviour of the mother is that of a caring, helﬁing, protecting

figure.

In relation to Nurturance, Maccody and Jacklin ('75) derive the

following important points from the behaviour of mammalian species

other than man:

"1 '"Maternal" behaviour is to some degree hormonally controlled.
Hormonal factors are more powerful during the period
immediately following the birth of the young.

2 In the males of some species, aggression interferes with

responsiveness to the young.

5 Among sub-human primates, there is great variability from
one species to another in the degree of male participation
in caring for the young." .
Extrapolating*from:what‘iglknown about animals much lower than man,

1t would appear possible that the hormones associated with pregnancy,

childbirth and lactation may contribute to a '"readiness" to care for

a young child on the part of a woman.

Even with little experience with infants, however, the human male
may have more potential for nurturant reactions than he is given
-credit for. -In a recent study by S L Benn ('74) there was no
statistical difference between the interest shwon to an 8-week-0ld

kitten, by male and female college students.

Further, in recent observations made by Parke and O'Leary ('74), the

level of interest in newborn infants were significantly higher for

fathers than for mothers.



Although there is no other experimental evidence of differences in
Nurturance between human parents for their children, a study by
Whiting and Pope ('75) might help explain why the mothers iﬁ:mj

research had high scores on Nurturance. In their observational

¥

study of children in six cultures,; they report on the frequency of

offering help and emotional support. In the age range 3-6, there

is only a tendency fﬁrgirls to show more help-giving behaviour than
boys. However, from‘age 7 onvards, girls emerge strongly as the :
helpful sex at the .C01 level.

The findings of the present research are consistent with this result,

as women have higher scores than men on Nurturance in relation to

Spouses and Children. '- :

Even when the children are older mothers continue to have more tinme

than fathers to devote to their needs. In our society, it is not

likely that the fathers give up their jobs to look after the home and
children, so that their wives may go to work. As-mothers'spend
more time with their children, they are more aware than fathers of

their needs, which is consistent with the result in the next sub-

section on Identification.

Tdentification

Table 4~3 shows that in relation to Children, mothers made more
references to Identification than fathers (p <.01). It has been
shown above that mothers, beins almost consﬁantlywith their babies

in their formative early years, are more aware than fathers of their
srecial needs and requirements. Usually, each separate crying

sound means something different to them. They soon know whether their

babies are hungry, crying or in pain. This may be a phenomenon that
is more associated with females than males. Simner ('71) found that

there was a trend for newborn girls to cry longer in response to a

tape of a newborn cryinge.



Also, Solomon and Ali (1972) report that girls and women (ages 5 -
25) are more sensitive to tones of voice (pleasant, indifferent,
displeased) than a?e males, at the 0.001 level.. This, it would
seerm that mothers' responses to their children cryiné and making
sounds may stem from a sex differeﬁce,whichhas been supported
experimentally.

Mothers are also more likely than fathers to identify expressions

on their childrens faces, quite posaib{f'because they spend more

time with them or because they are more sensitive to facial
expressions. Buck et al ('72) found that women had higher heart
rates than:men in a study on communication of affect through
facial expressions in humans. One subject (sender) in‘each pair
of like-sex subjects watched slides designed to elicit fear,

while the other subject (observer) viewed the sender subject's

face over television.

LI

Most mothers devote aloéuof time and energy to becoming aware of
their childrens individusl needs and demands. In this way they
can be éure thét they will respond adequately to their feelings,
whether they are of distress, happiness or hunger. Craig and
Lovery ('69) found that women rated watching confederates receiving

a shock as more painful than did men, at the 0,01 level. They

also expressed more liking for the confederate than men did (p<.05).

Thus mothers make more references than do fathers on Identification
with children probably because they spend more time with them and

probably there is some evidence to show that women are more

émpathic and sensitive to social cues.

49
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Self-Confidence

Table 4~3 shows that mothers made more reference than fathers to
self-confidence in relation to children (p< .01). However, it was
rare indeed for men or women in the study to express confidence
about the sort of father or mother they were or had been. If
self-confidence was brought up it was mainly in connection with the
lack pf it, in relation of how they, the mothers, had brought up
their children. In a typical example, a mother commenting on her

daughter's school report said, '"She hasn't done very well this ternm

and I blame myself for not encouraging her to work harder. Even
when.shé*was a child I didn't bother with her homework. I feel
guilty because I know it's nmy fuult'".

The mothers saw it as their actions or lack of then, that was the
cause of the children's present predicament. This might be linked

up with what has alfeadypeenreported.in the two previous subsections

on Nurturance and Identification with Children. If, for instance,

the women saw themselves as being the influential socialising agents,

then it seems natural that they would blame themselves for the
childrens later behaviour. This might not be so in reality, but
this is how the women saw themselves. Typical responses were, 'I
feel éwaIwhen I think I didn't stop him from’the first from
keeping late nights'', and, "If I knew then what I know now, I'd
never have given in to his worrying me. Now I just don't knew what
to do". So, much of the mothers’ lack of self-confidence stem fronm

seeing themselves as the influential socialisers of their children.

Furthermore because they have a higher score than do fathers on
Identification with Children, they are more likely than fathers to
blame themselves, if they feel their children haven't been understood

by them. One mother said, "I feel guilty about not understanding



why she was crying. My mother didn't help me either. It's a

vicious circle, isn't it?"

Thus, one could suggest that there is some pattern between mothers!

references to Nurturance, Identification anh.Self-Confidence in

relation to their children.



SUMMARY

The significant differences between husbands and wives in the present'
study are reported. The differences are in interactions with
colleagues at work, spouses and children. Housework is included,

on par with full-time and part-time work carried.out:by other wives.
The major findings are that at wor;, husbands have higher scores than
wives on Achievement, Dominance and Security. On the dimensions of
Achievement, it is shown that most men hope for more senior Jobs,

partly to increase the standard of living for the family and are partly

inspired by their reference groups. Experimental evidence supports

the finding that women are not expected to achieve at worke On
Dominance, it is shown that from childhood onwards, males behave
dominantly, either because they are physically 'tougher" or because
they frequently occupy higher positions at work than women. Also,
nost women do not like to see themselves as dominant. As men are
the traditional breadwlnners in the family, they are expected.to seek

and keep a job, thus taking'thelr'respon31bilitiea as husbands and

fathers seriously.

In relation to spouses, husbands have higher scores than wives on
Responsibility and lower scores on Autonomy and Nurturance. It is
suggested that going to work is experienced as a duty by some husbands.
" They also feel obliged to spend their leisure hourﬂwith their
families because they are at work all day. On Autonomy, one found
thatwives;jealously'guard the’'r right to have total independence

over household tasks, and view the housewives role positively.
Wives, in contrast to husbands, are more anxious over the welfare of
spouses. In relation to children, mothers have higher scores than

fathers on Nurturance, Identification and Self-Confidence. It is
shown that in our society women are expected to be nurturant towards

their young children, and experimental evidence supports the finding
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that women are generally more nurturant than men. Studies show that
the former are also more empathic and sensitive to social cues than.

the latter. Because they see themselves as the main socialisers

of their children, mothers praise or blame themselves for their

childrens behaviour..




Chagter 2

MIDDLE CLASS AND WORKING CLASS

In this chapter, the significant differences between subjects in the
middle class and subjects in the working class are reported, in

relation to work, spouses and children. It has been shown in Chapter

2 that there are many studies exploring the differences between the.
social classes. McKinléy'('Gli) and Turner ('70) find that social
class is related to behaviour with spouses and to patterns of child

rearing. Goldthorpe and Lockwood ('69) observe‘that attitudes at

work are related to social class. Thus it seemed reasonable to

expect differences between subjects in the middle- and working-class

in relation to Work, Spouses and Children in the present study.

WORK

Table 5-1 shows that in relation to work, subjects in the middle-class,
in contrast to those in the working-class, make more references to

Achievement (p< .009), Autonomy (p <.02), Dominance (p <.007),

Identification (p< .05) and Self-confidence (p< .02), and less
reference to Security (p< .05).

Table 5-1:

Significant Differences between Subjects in the Middle and

Working Class, at Work: =
Means of
Social Class
Dimension MC WC * N F Probability
Achievement 18.2 10.3 80 7.34 ¢ 009
f Autonony 49 4 %26.8 .. 80 5.66 ¢ 02
Dominance 25.4 25471 80 7.64 ¢ 007
Tdentification 2.8 1.4 80 4,14 ¢ .05
Self- .
Confidence 13.2 11.5 80 5.20 { 02
Security Se2 12l6 80 4;12 ¢ i05
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Achievenment

As shown in Table 5-1, in relation to work, those subjects in the'

middle-class made more reference to Achievement than those in the

working-class (p< .009). Moss and Kagan ('61) find.that professional

and white collar workers in several countries tend to have:higher need for

Achievement if they come from families in the middle class than if

they come from working class backgrounds.

Some insight into how their family backgrounds influence their :
motivational level is given by Donovan ('58). She finds that both
failure and possible loss of money are necessary to mobilise the need
for Achievezﬁent‘in working class children the same amount that
failure alone produced in children of the middle class.- In her
opinion children in the middle class are nore willing to work for a

delayed reward than are children in the working class (Mischel '60).

The time perspective of individuals with high need for Achievement

being longer, may account for their superior ability to delay

gratification. In a study on delayed reward Mischel ('60‘) presents
children with the choice between a small reward now (a candy bar)

and a larger one a week later. Children in the middle class
consistenjy choose the larger but delayed rewards. When asked what
they want to be if a 'maéic man' could- change them into anything they
wanted, in contrast to children in the working class, children in the
middle class more frequently mentioned achievement-related occupations
and traits.. For example, occupations like pilot, doctor, priest and

traits such as important, bright, successful are mentioned more

frequently than answers not related to achievement such as nice,
same, a baby, honest. In other words, they are thinking in terms
of long range occupational goals, rather than other nore immediate

gratifications. The results of the present study suggest that this

way of thinking continues into adult life.



Occupations in the middle class such as lecturer, solicitor and
foreman require more planning ahead than occupations in the working
class, like a car deliverer, postman and bricklayer. The former, .
in contrast with the latter, require a longer period-of education
before substantial financial rewarc‘is begin ;:o be available, as in
the minor professions li'.ke' s'econdary school teaching. Even the

pay fcr such occupations is available only once a month, as compared

with weekly pay in occupations in the working class, &0 that household

expenditures need to be budgeted with care.

Other investigations concerned with achievement at wbrk are agreed
that among wo;'kers in the middle-class, the desire for promotion is
almost universal. Of the rail and other clerks studied by Dufty
(163), 90% stated that they would iike promotion ('White collar
contrasts', p 69); in an Acton Society Trust ('56) study of
attitudes to promotion in five industrial firms, 85% of the male
office workers were "'very interssted" in prozﬁotion and a furt:her 11j%
"slightly interested". Among the clerks in tiae sales office of a

Scottish iron and steel firm studied by Sykes ('65), 100% said that

they wanted promotion.

In studies by Walker and Dale ('61, '62), the authors take it as

being beyond question that the employees in white collar occupations,

in contrast to blue collar occupations, thought promotion desirable.

Dale adds that, "Advancement tends to be sought not merely for the

extra money involved - this is often little enough - but for the

prestige it carries, énd for the opportunity to display initiative
and to exercise authority which it brings'. (see next subsection on
Dominance). Finally, Goldthorpe and Lockwood ('69) record that in
tl;xeir own middle class sample, 87% of the workers interviewed said
that they w;:auld like the idea of achievement ''very much" or "quite a

lot". All the findings of the studies above are consistent with

the results of the present study.




Dominance

Table 5-1 shows th_at, at Work, those subjects in the middle class
have a higher score on Dominance than those in the wgrking ciasa |
(94.06?). A probable reason for this result may be associated with
the need for Achievement of those in the middle class (see previous
sub-section). Mizrochi ('65) suggests that ‘individuals who are
more orientated towards achievement inevitably strive toward rising

ir the hierarchy at work, which frequently gives them more power to

lead and direct their subordinates (Dale '62; Walker '61). This
becomes clearer with the two illustrations below.

A director of a firm when asked in the interview whether ha told
others at work what to do, replies, "All the time. I'm very self-
opinionated and I use my arrogance to try and achieve positive
results. It's taken me hard work and a long time to get to my
positioﬁ so I make the fullest use of my power. 1 will continue to
push my ideas and tell others what to do. One reason for being a
director of we=——e-- is to exert influence'l,

In response to the same question a post-man replies, '"No. _ I never
tell anyone what to do. I like it this way. That's why 1 chose

to be a postman. I also don't encourage my son at school because |
we have enough leaders in this country and not‘enoughworkera".‘

The former went to a public school as did 12% of subjects in the
middle class. It could be suggested that leadership qualities have
been inculcated in public and private schools, which are noted for
their emphasis on taking responsibility and leadership (Cotgrove '68).
The results are also a reflection of the occupations of the subjects.
70% of those in the middle-class are in a supervisory capacity in
their jobs, whereas only 38% of subjecté in the working class tell

others what to do at work. These figures may indicate that, in



contrast to most occupationsi in the working class, those in the
middle class are of a nore supervisory nature. Goldthorpe and
Lockwood ('69) show that one clear-cut difference between members
of the middle and working class lies in thg fact thatramong the
g:::;r, serious aspirations for prémotion.w;re held.éy only a small
minority, with the most.important‘reason.fbr this being the view
that promotion - to supervisory level at least - wes simply not
worth while. The advantages and disadvantages of a supervisory
position tended to be assessed in a "highly calculative way'',

such thatithe demands and strains of a Job, like responsibility

and leadership, were felt to outweight its ''pay off"'in'economic
terms. In addition, though, even.whereworkerg favoured the idea
of promotion, it was clear from the interview data that' |
aspirations in this direction could often be dulled by recognition
of the lower chances of thisbeing fui£i11ed4 For example,
Goldthorpe and,Lockwood.found‘that those men who were attracted to
the possibility of becoming a foreman, hadoﬁly'rarely takeﬁ.any
steps to help realise this ambition. They state that "this must be
set alongside the further findings that among this same group not a
single man was prepared to rate his chances of promotion as 'very

good!". In explaining their pessimism, the men most often referred

to their lack of education, training and leadership qualities.

Tdentification

‘Table 5-1 shows that, at work, subjects in the middle class make rore

references to identification with colleagues, than those in the

working class (p¢ .05). It is not altogether clear why this is so,

although it is possible to speculate a cpuple of reasons to help

. explain this phenomenon.
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First, the Newsons ('68) show that from a very early age, children

in the middle class are given the reasons for their parents'
requirements. For example, a parent tells the child, "Be Qu;tet!
Daddy has just come home and wants a bit of peace", or "Could' you
 stop making that row? ‘..Mummy's gc;'t a headache and she's trying to
get some sleep.'" However the Newsons study indicates that
children in 1':he working class are n;)t norcally given the reason for
their parents' commands. They are simply ordered, '"Be quiet!' or

"Stop that row." They may also be threatened with physical

punishment 1if they do not obej the command immediately.

As i:he Newsoﬁs study of families in Nottingham shows; children in

the middle class are frequently given the reason behind pareﬁtal
commands. From childhood on they are taught to expect to understand

why their parents require them to behave in certain ways. They are

told what the parents are dc;ing and/or feeling, which gives rise to
the requirement. So, from their earliest yesrs most children in

this social class are expected to empathise with the adults feelings

and commands.

In contrast, children in the work:‘;.ng class do not normally know why
they are told ‘to behave in certain ways (Ne;esons '68). In comparison
| wifh children _in‘the middle class, they are less likely* to identify
with the feelings and/or motives behind the parents re'quirements.

When they dt;J obey ’t':he command, nmore likely ‘than not it is.because‘
they have been told to, and not because tiiey understand the reasoning
behind it. bne could suggest that this mode of behaviour, that is, of

empathy (or not) with another person's feelings or actions continues

in later life. - It nay be revealed in one's attitudes ;cowards

colleagues at work, as the results indicate.,
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The second reason why subjects in the middle class have higher

scores than those in the working class on identification, is related
to their position in the hierarchy at work. It has.been shown
earlier, and supported by various étudies aiready meﬁtioned, nost
occupations in the middié class c;nfer power in forms such as

having autonomy, the authority to tell others what to do, taking

responsibility and making decisions which affect subordinates, ﬁsually

those in the working class.

It could be argued that working class entrepreneurs in the present
study have autonomy and make decisions which affect colleagues at
work. However, in the present study 70/ of subjects in the middle
class have supervisory roles, in contrast to 38% of subéecta in the
working class., It is in the intevest of middle class supervisors
to try and understand the feelings and expectations of those they
supervise, 1f relations between them are to go smoothly. Hence it
is not particularly surprising to discover that the subjects in
the middle class make more references to Identification at work.

It should be noted that the national newspapers indicate that this
state of affairs is hardly realistic. Those in the working class
complain that their needs are rarely considered or understood by
their superiors. lowever, the present study results are not
primarily indications of what people in the study acutally do, but

rather how they see thenselves, and what their concerns are, in

interaction with others.

Self-Confidence

At work, members of the middle class make more references to this

varizable than members of the working class, as shown in Table 5-1

(p ¢ .02).



Rainwater ('70, see also Chapter 2) observed that memblers of the middle
class are more likely than those in the working class to encourage
their children to take up extra-curricular school activities. He
reasoned that the former felt they*:could sh;pe their own

personalities and capabilitries by widening thelr activities. That

is, they felt they could become more responsible for their development.
Those in th; working class however felt less able to change themselves,
and widen their capabilities.' llence, those in the middle t;lass, |
taking responsibility for widening thier interests, and, in a wider
sense their development, are likeiy'to praise or blame themselves

for their actions. This affects their attitude at work' (Henry and
Short '64). L

When asked how much their actions at work affected the firm, S0% of
ﬁorking class men in the étudy replied they cc;uldn't really affect
the‘ firm one way or another. 75+ of middle class men, however,
stated that their decisions and actions would affect the firm,
mostly financially. This may be another reason why the latter have
higher scores on the self-confidence dimension, in contrast to the

former in the study. Hogart ('62) also observes that those in the
middle class feel they can affect their lives by their actions more

than those in the wofking class.

When things go wrong in his school, one of the subjects, a headmaster,
T

{5 inclined to blame himself, "I should never have allowed that
teacher to take that class. On hindsight I can see that I made the

wrong choice.  I'll make sure I never do that again. I feel rotten

about the effect on those pupils'.
A labourer says, '"Look, it's not my fault if things go wrong at work.
I'm told what to do and I do it. It's not up to ma, s0 I don't feel

bad if there are complaints. Let's face it, what influence does a

bricky hé.ve?"



Thus, at work, self-confidence or the lack of it, appears.to be
related to the belief‘that one can.influence others in the job.
Security | |
Table 5-1 shows that at work, people in the'working class made more
references to seéurity than those in the middle class (p <.05).
There are several reasons why this might be so.
Zweig ('61) finds that in times of economic recession it is more
likely for manual workers to be made redundant than those involved
in administration (also 'Daily Mail', 17 November 19?6). He states
that those in the middle class are affected as well, but comparatively
less. It is usually those in manual labour that are first affected.
He suggests that it is more probable that in times of economic and
social crisis, such as a war, 50% of the workers on the shop floor
could do twice as much work, as happened during the last war.
However, those employed in a supervisory capacity, and who already
nunber fewer than the ﬁanual, semi-skilled workers, would not be
reduced by as much as 50%, as it is less pr:obable that a man could
satisfactorily do the work of two administrators (Hoggart '62).
Also, 1t can be seen that unemployment hits hardest at those in the
working class, indicated by the massive retraining schemes at the
| present, which are planned predominantly for them.
Those subjects in the working class make more references to security
at work, inrconfrast to those in the middle class because, having
larger families (Young and Wilmott '73; Goldthorpe and Lockwood '69),
they have nore éo worry about if their jots are not permanent. A
gas meter collector says, "I do this job because I like ny nates,

but it really offers me my security. I don't save. The wife keeps

the accounts. I leave it up to her. I don't savrf. I never have.

So I like a secure job, at least it feeds the kids!"
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This respondent provides another clue about the concern with

.security at worke Not only do those in the working class have rore

children to feed and clothe, but in coﬁparisonwwith subjects in the .

middle class, they are less likely to save for future eventualities,

¢ J

such as holidays, children's school ér further education. They are
rmore concerned with living in the present. Goldthorpe and Lockwood
('69) observe: .

"Complementary to the idea of 'putting up' with life is that of
'making the best of it', that is of living in and for the present.
Vorking class life puts a premium on the taking of pleasure now,
discourages planning for some future good. This‘emphasia on the
present and the lack of concern for 'planning ahead! are moreover
encouraged by the view that there is in fact little to be done
about the future, that it is not to any major extent under the
individual's control. Fatalism, acceptance and an orientation

to the present thus hold together as a mutually reinforcing set

of attitudes."

The respondents‘iﬁ the working class are still worried about the

future, as their scores on security indicate, but unlikely to take
preventive action like saving. In the middle-class, however,
families tend to save, in ﬁreparation for any eventuality (Bee

above). Furtﬁer, they could sometimes ultimately rely on the
financial capital of the extended family (like grandparents), if
there is a very severe financial crisis such as an economic recession.

It could be argued that although members of the middle class have a

emaller family to worry over, they have other commitments, like a
mortgage. However, in the event of extreme hardship, it is easier

to get rid of their house}, than it is for them to get rid of‘their

chilcren.



SPOUSES

Table 5-2 shows that, in relation to spouses, subjects in the middle
class, in contrast to those in the working class, make less-
references to Affiliation (p ¢ .01) and Domiflance (p¢ +05), and more
to Sharing (p< .00k4).

Table 5-2:

Significant Differences between Subjects in the Middle and

Working Classes in Relation to Spouses

Means of
Social Class
Dimension MC WC Probability
Affiliation 20,5 43,2 80 6.67 < .01
Dominance 30-1 32 l3 80 3-88 < 105
Sharing 56,1 34,3 80 8.81 . < 004
Affiliation

Table 5-2 shows that, in relation to spouse, subjects in the working
class have higher scoreas on Affiliation, than those in the middle
class (P‘(f01)' . One reasoﬁ that could help explain this finding;

is that the Affiliation dimension is related to physical communications
such as doing things together and wanting to be in physical contact
witﬁ the other. For instance, a subject in the middle class says,

"I like talking with my wife. We always decide on issues together,

discuss the household budget and schooling, for instance. 1 wouldn't

do it without her'" (Coded Sharing).

In comparison, one working class wife says, 'We don't do as much

together, but I'd miss him dreadfully if he was away from home. I

like knowing he's around" (Coded Affiliation). From thess typical

examnples, it appears that comfort is drawn, in the middle class,
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from joint discussions and interdependence, and in the working class,

from the others' physical presence.
Further Goldthorpe and Lockwood ('69) refer to "privatisation", that

is, ''a process, (in the working class family) manifested in a pattern
of social life which is centred on: and indeed largely restricted to
the home and the copj‘ugal family". They show that men in the working
class are now more affluent‘ than before because of increased incomes.
However, to earn these increaéed wages, frequen.tly necessitates being
physically removed from the centres of the extended kinship networks.
Couples no doubt often approach the move with misgivings about its
effects upo:; their slocial lives. But generally, Goldthorpe and
Lockwood infer, staying near their kin is not compatible with
achieving the "material standards' to which they aspire. 7To break
away from "their existing pattern of sociability has been, in other
words, a prerequisite of their becoming affluent; this, despite the
possibility of social iéoiétion, is the course of action that they
choose to follow',

Goldthorpe and Lockwood find that working class couples, in contrast
to middle class couples, are nore ''‘privatised" in all indices, such
a3, reporting spare time activities in and around the house, not
entertaining associﬁtes, and r:eporting ﬁo more than two regular spare-

time companions. Their findings, then, are consistent with the

- results of the present study, that families in the working class

have a higher score on Affiliation to spouse, than families in the
middle class.

Dominance
Table 5-2 shows that in relations to spouses, subjects in the working

class made more reference to Dominance, than those in the middle class

(p <.05). At first glance, it appears that subjects in the working
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class, who may be deprived of making decisions and directing others

at work, can relieve thair frustrations at home by having high
scores on Dominance and Aggression (which is exploreﬁ.below). But,'
at a second consideration of the déta from which the results are
obtained, it is clear that husbands in the working class have high
scores on ''megative Dominance', that is, they have high scores on
relinquishing Dominance in favour of their wives. A postman says,
"I give my wife my wage and she decides what to do with the money.
It's always been like that and it suits me." A showroom custodian
says, "In the home the wife is boss. It's easier thatway'because
then we don't quarrel. Also, I'm not as fussy as she is, so0 she gets
her way more often that I do''.

In contrast, wives in theﬁorking'class have high scores on '"positive-

Dominance'', that is, they see themselves as dominating their husbands.

‘A builder's wife says, "I suppose I make all the major decisions in

the home. My husband leaves it up to me. 1It's better like that as
It've goﬁ a good idea what the family needs. My sister and I decide
what we'll have for this house.'" A gas collector's wife says, "I

try very hard to get my own way. 1'l11 nag him and if that does'nt
work, I'll get sulky, and sometimes I won't speak to him. That
glggxg_wdrksl" .

Two reasons could be advanced why those in the working class make

more references to dominance with their spouses, than those in the
middle class. First, it is not because the husbands are endeavouring
to redress the balance of being dominated at work, and therefore

dominating their spouses. Rather, used to being directed at work,

the husbands let their wives dominate them at home. They encourage

their wives to have the same style of interaction with them, as they 
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have at work. It may be that, not being used to making frequent"

decisions and directing others at work, they prefer to leave the

direction of behaviour, that is dominance to their wives.

The wives' high scores on Dominance may only be partly in résponse to
the'roles given them by their-husbénds, that is, beiﬁg:expected to
behave dominantly. The other reason supggested is that since most
working class wives in the present study go to work, they are not as
financially dependent on their husbands as the middle class housewives
are. The former have more autonomy at home and make more decisions °
that affect their families, mainly because of their financial status.
They are thus in more powerful positions, having a bargaining asset,

that is, financial independence which the middle class housewife does

not possess.
Sharing
As table 5-2 shows, in relation to spousc, subjects in the middle class

made more references to sharing than those in the working class

(p(f.OOh). This phenonmenon may be explained, firstly, by the fact
that members of the middle class are less physical in communicaﬁing:
with each other. Miller and Swanson ('60) show that those in the
middle calss have an expressive style which is conceptual, and those
in the working class have an expressive style which is motoric.

The two styles - the conceptual and the motoric orientations -
"describe the relative extent to which a person employes his mind and

his muscles in resolving problems. = Some people feel comfortable if
they can get a picfure of a task and then solve it in their heads.
Other people can think through.a problem only if they can work on it
with their hands". (Miller and Swanson, '60).

Sharing is a symbolic, verbal form of communication, styles mostly °

favoured by those in the middle class. Sharing is concerned with



the verbal aspects of communication such as joint discussions and
deciding together, which as the data indicates, is more prevalent

in the middle class.

Goldthorpe and Lockwood ('69); Hoggart ('62), and Er-;:-bher, Turner
(170), show that people-in the midi:']le class are more concerned with
plans for the distant future than those in the working class. A
holiday is planned,. a home improvement is considered, education of
the children must be anticipated, plans for the following.:,;ear when
there will be more free time are constantly offered. In deciding
to go to Spain rather than Greece on this year's holiday, the family
is likely Lo agree that some other year they will go‘ to Greece. The
result is, that at any moment, life in the middle class'family is a
tangled skein of unfinished actions, that all tend to bring the

- membars back together. As shown in Chapter 2, Turner ('70) calls
these "investments in incomplete actions'", which form crescive bonds.
These Eonds are not prese:nt initially in' the marital relationship
and develop only gradually, when the couple have been closely involved
in their lives, together‘, sharing decisions and plans with one
another, over a period of time. According to Turner, these bonds
are associated particularly with the capacity to plan ahead together,
and to defer gratification for a reward that benefits both partners
at a later date. Goldthorpe and Lockwood ('69) find thét of those

29%
~» do not plan family finances other than

in the middle class,

payment of bills. This contrasts with 55% of those in the woz;kiﬁg
class. Further, 42‘5’5 of the former have long-term plans usually with
a number of possible purchases or commitments in mind, with time-
perspectives longer than 3-4 months. Only 13% of couples in the

working class came within this category.
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Aggression
The data shows that, in relation to Children, the only variable on

which subjects in the working class differ significantly from
subjects‘in the middle class is Aggression,,with the:formermaking
more references to it that the latéer (p <.02). One could suggest
that this finding reflects the differences in power (see Chapfer'E)
that divide the two social classes. For instance, as has been

shown earlier, subjects in the middle class tend to be in positions
of control and power in occupational, community, church and political
activities (Walker, '61: Dale '62). Subjects in the working class
are controlled to a considerable extent by those of higher status,
eithe; by having subordinate roles in common activities, or by not

participating in decision-making activities (Sykes '65).

lence, one could speculate that subjects in the middle class, because

they are in a more powerful position, are able to express with
greater security some aég;essiontoward.extrafamilial individuals at
lower levels at work. This aggreséion takes the form of dominance
at work (McKinley '64), as the data indicates in a previous subsection.
Coldthorpe and Lockwood ('69) show, in contrast, that those in the
vorking class are unable to express esggression at work against

those of higher status in any direct way, because of their sub-
ordinate roles (they'ﬁay, however, go collectively on strike). They
experience anxiety or feelings of frustration and deprivation, owing
largely to théir feelings that those of higher status at work control
their lives to a.largedegree, by being in é.more dominant and
autonomous position. Henry and Short ('64) find that this leads to
a conditioﬁ that fosters the external expression of aggression.

They show that if individuals are subjected to a system of strong

external restraint in the form of subordinate status, aggression is



1 .‘ '-

seen as legitimate. For it is possible and relatively easy tébhold.
others responsible when frustrations occur. In contrast, those
individuals of higher status are likely to interpret their failures
as. consequences of their own free decisions and behaviour (see
previous subsection on self-confidénce).

When subjects in the working class experience frustrations at work,
they are unlikely to take it out on their superiors, but are most
likely to take it out at home, in relation to Children. The Newsons
study ('68) also confirms the data, finding that mothers in the

working class are more physically aggressive to their children,

than mothers in the middle class.:



SUMMARY
The significant differences between subjects in the middle class and
subjects in the working class are reported, in relation to Vork,
Spouses and Children. The major findings are that §§ work; sﬁbjéégs
in the middle class'make more refe?ences to' Achievement, Autonomy,
Dominance, Identification and Self-confidence, and less references to
Security than those in the working class. Experiments show that
children and.aduits in the middle class are achievement-orientated
ard think in terms of‘delayed.grapification. Investigators find
that the majority of white collar workers want promotion, frequently
giving them more power to direct subordinates. It is speculated that
empathy with others may be a result of patterns of child-rearing in
the middle class, and that most occupations in this social.cléss
- confer power in the form of telling others what to do. It is
suggested that it is in the interest of those supervisors in the
middle class to understaqg the feelings and expectations of those they
supervise. Self confidence and the lack of it appears to be related
to the belief that one can influence others in the job. Subjects in
the working class make most reference to security, frobably'because
they normally risk being unemployed sooner than subjects in the
middle class. The fbrmer‘also frequently have larger families than the_
latter which may account for their neediné'greater security atuork.
In relation to spouses, subjects in the middle class, in contrast to
those in the working class, make less references to Affiliation and
Dominance and more to Sharing. It is suggested that families in the
working class are more 'privatised" than those in the middle class,
their pattern of social life largely restricted to the conjugal
family. Husbands in the working class frequently used to being
directed at work let their wives dominate them at home. Thelr wives,

not being financially dependent on the husbands, because they too go



to work, make important decisions at home. Sharing is more
prevalent among éubjects in the middle class, probably because their
expressive style is conceptual. Also they are more concerned wiftih‘ |
plans for the distant future, than subjects,in the wo.rking class,
thus forming crescive bonds. Thelilétter make more references than

the former to Aggression with Children and it is speculated that

this is displacement, due to having a subordinate position at work.



Chapter 6
ENTREPRENEURS AND BUREAUCRATS

In this chapter, the significant differences between entrepreneurs
and bureaucrats in relation to Work, Spouses and Children afe
reported. In a related study Miller ('75) finds that ''the ways in
which the father learns to work with others are consistent with his
relationships in the family and in extra-familial social networks'.
His results suggest that, 'in many caseé, a man who confirms blindly
to a foreman's instructions for 40 hours a week begins to establish
similar relationships in the home, even if he was raised to question
others' decisions and to take initiative. Even if his wife is
inclined to show a traditional deference to her husband, she may
have to take initiative in organising an increasing nuﬁber of
familial activities as he gradually abdicates his roles". The
present chapter, then, is concerned not 'only with how people behave
at work, but also wheth_er__‘_*the type of organisation in which they are

enployed affects the way they relate to their families.
- WORK

Table 6-1 shows that at work, entrepreneurs have higher scores than

~ bureaucrats on Autonomy (p < .0(51), Dominance (p { .O4k), Responsibility
(p¢ 02) and Self-confidence (p C.01). They have lower scores than
bureaucrats on Affiliation (p< .01) and Sécurity (p< O4).
Table 6-1:
Significant Differences Betweei Entrepreneurs

and Bureaucrats, at Work:

Means of

Organisations
Dimension E Probability
Autonomy 1247 3.9 80 15.32 ¢ 001
Dominance 40.3 324 80 4,33 ( Ok
Responsibility 19.2 125 80 5.67 { 02
Self-confidence 26.7 18.2 80 6.32 ( .01
Affiliation 33,5 46,2 80 6.53 { +01

Securit




Autonomy

As shown in Table 6-1, at work, entrepreneur;s have significantly
higher scores than buréaucrats 6n Autonomy (p‘(.OOS)‘ Thi; résﬁitt
is hardly surprising, considering'?hat entrepreneural organisations
by their very nature attract people who show a willingness to value
independence and make decisions alone (McClelland '61).

For instance, a solicitor in the study says, "I make the ultimate
decisions and 1 carry the can. Sometimes I'm Just not sure if |
they are the right decisions, but I like the element of the unknown.
It's entirely up to me, and I work best that way'.

A self-employed gardener sa&s, "Half the attraction for me is to do
your own thing., You cén.look.at your work and say, 'It's mines
Entirely miﬁe', whether it comes out good or bad. I never know in

the beginning what the end result will be'l.

In contrast, people in.bu;gaucratic organiéations say, ''I am quite
content as I am. If I had to make the decisions, and sort out work

problems and think for myself I'd go to pieces. I wouldn't know

how to. I wouldn't want to" (control room operator). A clerk

says, ''I'm no good ét thinking out plans. I leave that for the

boss., I don't m%ndbeing told what to do. I prefer it that way'.
These four typical responses indicate why entrepreneurs are more
concerned with hutonomy, and bureaucrats less so. Most bureaucrats

do not even volunteer any matesrial thét exﬁresses autononmy at work.
They prefer to talk about other aspects of‘wérk such as Affiliation
andSecurigﬁ. This may‘bebécause they do not have many opportunities
to behave autonomously so they are unconcerned about it (Go;dthorpe

and Lockwood '69). It is also possible that issues relating to

inderendence, and making decisions alone do not concern them enough.




for them to talk about it, probably due to years of working within
prescribed limits. Dimock ('59) reports that in his interviews,
many criticisms of bureaucracy centred on its tendency to create " °
"security-mindedness and to decrease autonomy" as in these
comments: ’

"Excessive red tape created by complicated and often

obsolete rules and regulations' ‘

and

"A feeling of security in a situation devoid of challenges

and independent thought and action. There is timidity

due to an urge to play it safe."

Dominance

As Table 6-1 shows, at work entrepreneurs have significantly
higher scores than bureaucrats on Dominance (p< .O4). This
result is consistent with the finding reported in the previous

subsection. Entrepreneu'i:é not only have to make decisions but
are also‘expected to see that they are carried out. For example,
in a greengrocer's store, one is either a superior or a sub-
ordinate. Thus, one is either telling another or being told by

another what to do.
A chartered accountant says, "1 co-ordinate and encourage my
juniors to do their work efficiently. I sometimes tell them you

will do this or not. I usually suggest, encourage, advise. It's

nore effective this way.!'! A piano restorer says, "I work for my

brother. ‘He's the guv'nor. He tells me what to do. If it was
soneone else telling me what to do I don't think I'd like it. But
I'm learning the trade you see, s0 I don't really mind being given

orders. I'd like to set up for myself one day.'



However, responses from members of bureaucratic organisations
indicate that there is less concern with Dominance at work. A
clerk in the GIC says, '"I'm not really given any orderé. It
doesn't work that way. I know what I'm.sqpposed.to:do and I get
on with it". A postman says, "No! You don't give orders in my
line of*work.* It's not that sort of job. Maybe if I was a

supervisor. But then I don't like giving orders."

In contrast, a solicitor says, "I like getting my own way. I go in

%

a circuitous route to avoid a head-on. So I concentrate on

persuading people." \What emerges in these and other responses is
the finding that, when entrepreneurs are concerned with controlling

others, they are aware of the possible damage it causes.relationships

at work. So, they avoid orders, and use encouragement, advice and

suggestions.

Responsibility

*Table 6-1 shows that at-ﬁgrk, entrepreneurs made more references to
Responsibility than bureaucrats (p <.02). -This finding is probably
related to the fact that in an entrepreneuriai organisation there
are no more than two levels of supervision. Hence those employed
in‘the organisation are more'intimately involved in the running of
the firm than bureaucrats. Their behaviour, whether making
decisions or carrying them out would directly affect the firm. A
buildingconfractor says, ""If I doa't do the job well I will get no
more‘customers. It is in my own interests to see that they are
satisfied". A plumﬁer 5ayS, "Iﬁ a small firm‘that I'm in you

can't get away with doing a lousy job. The boss will lose business
and drop me. If:I‘was'working for the water authority, well,
that's different. . Some of my mates work there. 1It's a cushy

number, I can tell youi" | 3



It is not only being in an organisation with two levels of super-
vision that makes one more concerned with Responsibility at WOrk,‘ |
It is also because one's behaviour affects the fortunes of the firm.
For example, a chartered accountaq§ says, '"I can gre;tly affect the
finance of the firm by ﬁ} décisioﬁs. And as I1'm a partner in the
firm I can suffer badly. It's a great responsibility to have".

A building contractor says, "It's up to me if the work isn't
completed in time because I gave the wrong orders in the first
place. It dnes happen, you know, and it sometimes weighs heavily
on my mind. .You.atand.to lose a lot,"

In contrast, a clerk in a bureaucratic organisation says, "I'm only
a cog in a large wheel. I can't affect the firm iﬁ anyfreal way.

I'm not really involved in the job,"

Thus it seems that Responsibility at work, is related to levels of
supervision and whether one's behaviour can affect the firm, for
example, financially (Brown, 1970).

Further, thosé who are self-employed might feel a moral responsibility
to carry out their tasks in a satisfactory manner, because they are
not supervised. This is expegienced.inrthe comments of a self-
employed taxi driver, "I‘could.feally fleece the tourists or some
nobs. But they trust me and I have &ﬁduty to myself not to cheat
them, But it's a temptation all the sane'".

McCIelland¢('61) also agrees that '"the entrepreneurial role has
generally‘ieen assumed to imply iﬁdividual responsibility. In fact
some people would define an entrepreneur as he who is ultimately
*responsible for making a decision'". As Sutton 'Sk) puts it, "The

key definitions for the entrepreneur seem to centre around the

concept of responsibility.r Responsibility implies individualism.
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It is not tolerable unless it embraces both credit for success and
blame for failures, and leaves the individual free to claim or

accept the consequences, whatever they may be''.,

Self-Confidence

As shown in Table 6-1, eptrepreneurs at wori:makemore references

to self-confidence than bureaucrats (p ( .01). This suggests that
the results are simply an extension of the results in the immediately
preceding subsections. That is, if entrepreneurs, in contrast to
bureaucrats, have higher scores on wanting to make their own
decisions at work, and take responsibility for their actions, then

it is perfectly reasonable that they feel good or bad about the
outcomes of their decisions. They can assess the outcomes and feel

confident (or not) about their abilities that lead to the

successful (or not) completion of the tasks (Hoggart '6€2).

A self-employed gardener says, "They leave the layout of the gardens
up to me. I know I'm good at my job or they wouldn't hire ma". An
electrician says, "I cope with the problems pretty well. I feel

confident enough to tell all to come in and inspect at any time.

After all, most of the changes are due to me,"

Miller and Swanson (_60) feel that, '"the self-employed and those

wvhose incomesa depended in great part on the fortunes of their
businasses were most likely to be taking the risks typical of an‘
entrepreneurial style of life." Thus, they would have to be
confident of their abilities to take risks at work with successful
outcomes. A dentist says, "1 feel there isn't anyone who can tell
me how to run it, because no one knows the job like I do.'" A book-
binder says, "I am justified in telling them what to do. I have
been in the business many years, and I know what goes on. I know

vhat you cén and can't do, the risks you take and the risk you don't.



I know I'm capable of doing the right thing." These responses are
not atypical of most of the entrepreneurs in the present study, when
probed about their valuations of themselves. McClelland ('61) shows
that people are hardly going to be attracted to an entrepreneurial
organisation if they are not confident in their ability to tazke risks
that would affect "the fortunes of their businesses'.

Affiliation

The results in Table 6-1 show that at work, bureaucrats make more
refercnces than entrepreneurs on Affiliation (p ¢(.01). The reasons
for this result are not entirely clear, hence one can only speculate

¢
why‘}:data reveal® this finding.

A reason that could be advanced may be related to levels of
supervision. In entrepreneurial organisations such as firms of
solicitors, 'chartered aé:countants and plumbers, there ar:e less people
- employed than in large bureaucratic organisations like the GLC,
Courts of the Post Office. Thus the latter organisations may be
more attractive, than the.former, to people who like other people,
being with them and importantly, working with large numbers of
people. Few entrepreneurs in the present study mention Affiliation
at work, whereas most bureaucrats regard liking and working with
many people an important aspect of their job. A postman says,

"You meet so many people c;n my rounds. JI like to stop and chat
when I have the time. And it's very matey in the post room. I
look forward to that after trudging a long way." A union officiél- -
says, '"The best part of my ‘work is meeting other people. I see a
lot of thenm in my work and I like ite You wouldn't catch mé in a
small office. Oh! Nol! VWhat I enjoy about;. my Jjhob are the people,
and being in contact with them.,'" A youth leader saysr, "I like the
friendly atmosphere of working with a large gfoup of young people.
I'm happy in my woric and I know it's largely because it's like a

big family."



In comparison to bureaucrats, entrepreneurs in the present study
h;ve fewer colleagues at work, primarily due to the fact that they
are either self employed, or employed in relatively smaller firms. '
Thus, one can only speculate that bureaucrapic organisations attract
people who like working with a 1&1‘%& nunber of colleagues, who
probably give some satisfactions to compensaté for the routine

of job specialisation, and conformity.

Security.

Table 6-1 shows that at work, bureaucrats make more references to
Security than entrepreneurs (g {.Oh). AB has been reported in
previous svbsections, entrepreneurial organisations are wmore likely
to attract people who are williné to take risks at work, than
bureaucratic organisétions. For example, a self-employed photo-
grapher says, "I thrive on the excitement of uncertainty. I play
for fhe big time. if I blose, I lose. But if I win, the sky is
the limit as to hOW'muéh gSney*I make," A iandscape gardener £ays,

"Gardening is a risky business. If the weather is bad, or if

people don't have money like now, no one wants to know you. You
shouldn't really put all your eggs in one basket. But what to do?

That's the nature of the job."

Entrepreneurs, then, are people who take risks, that is, either by
investing all their cééital and assets into the jobe Or, if they
make decisioﬁs at work, they themselves stand to gain or lose by
the consequences. 1

In contrast’, the majority of bureaucrats do not normally affect the
fortunes of their organisations when they make decisions and are
thus more likely to keep their Jjobs tSutton 'sLk). A postman is

less likely to affect his organisation by his behaviour towards the



public, than a solicitor. What the postman does at work involveg
less risk to himself or the organisation than what a solicitor does.
The latter may lose all business, and his firm may have to close down.
The GPO is hardly likely to close down because of the actions of an
employee. ,: ' |

In the civil service thefe is alw;ya security of tenure (Brown '68).
LO% of bureaucrats in the present study were employed in the
-organisation, the other 60% were employed in similar organisations.
Thus, one could suggest that the security at work offered by these
organisations was an important attraction to the subjects. A gas
meter collector says, "I know it's not a very exciting Jjob. But

at least I meet péople and I know I can always feéd.my family. It
suits me to have a job like this with the security. Afwages clark
says,"l certainly feel safe in my job. The economic recession is a

great threat for many people. But if they had no need of me here

they'd just transfer me to another department."

The present economic recession then is a factor related to security .

at work. Small shopkeepers are being edged out of‘business partly
by large firms like supermarkets and partly by increased taxation.
It is a more risky and less secure venture to be.an entrepreneur
than a bureaucrat. Thus, those wanting security at work are

attracted to bureaucratic organisations.,

The findings on Security at Work are consistent with Sutton's ('54)
T }

observations. He says, ''Characteristically, the factors

determininq}the outcome of business efforts are numerous, and

difficult both to assess and control. The sale of goods on a nore

or less free market is, of course, one major source of these
difficulties; the disposition of buyers are subject to only
1imited control and prediction. They in turn are influenced by

those diffuse but important factors which go under the label of

general business conditions. Even within the context of a given



firm there may be conditions and possible courses of‘action.(sudh"
as personal appointments, or the performance of ceftain equipment)
which may be beyond reédy prediction and control. A great part of
the efforts of entrepreneurs is directed towards minimising
uncertainties." McClelland ('61):agrces tﬁat entreéreneurship
involves taking risks of ‘some kiné, and states that ''the
entrepreneurial role appears to call for decision-making under

uncertainty'.



SPOUSES
Table 6-2 shows that, in relation to spouses, entrepreneurs make
more references than bureaucrats' to Autonomy (p.<.602), and less
references to Nurturance (p <.0O4k) and Succourance (p.<.04).
Table 6-2: Significant bifferenc;s betwee;

Entrepreneurs and Bureaucrats, in Relation

to Spouses.

Means of |

Organisations
Dimension K B N F Probability
Autonony 15.4 342 | 80 10.47 <.002
Nurturance  30.5 28,4 80 b6 (.04
Succourance 8.3 11.5 80 4417 ( JO4

Autonomz

As Table 6-2 shows, entfe'iﬁreneurs make more references than
bureaucrats to Autonomy in relation to Spouse {p <.002). This
result suggests that the way people behave at work generalises into

the home. If people spend most of their day working in an

organisation where independence of thought and freedom of action
are valued, then these modes of behaviour will carry over into the
home. The very fact of spending most of the day behaving in
certain ways, is bound to affect one'é behaviour sway from work.
If people value their freedom in their occupations, they will
value their freedom at home, as the dat;a suggests.

The evidence suggests that, preferriﬁg the freedom to do tasks in

their own way at work, people will also continue to behave in the

same way in relation to their spouses. A solicitor says, "I do

things my way at work, and I know I'd resent my wife if she didn't



allow me to do things my way at home." A landscape gardener éays,
"One gets used to having a free hand in what you do. I couldn't
york otherwise, and it's second nature to me now. In the same. way,
I wouldn't let my wife interfere with me having a free hand at home".
This does not necessarily mean tila; there is no sharing af home.
Rather, there is an emphasis on Autonomy. A taxi driver says,

"We decide most things togethef. We do the shopping together,
discuss our childrens future and talk over our problems together.
But on our family car or on my share of the money I go about it on
my own. L like doing things for myself without always having to
gb to her." ‘

Close examination.df the data also suggests that wives of e#tre-
preneurs, in turn, also do not like interference with household
tasks, bqy their husbands. They feel tlile'ir tasks are their

province and i:héy prefer to keep it that way. A plumber's wife

-

saﬁs, "He's got freedom at work and I think I deserve to have freedom

at hﬁme, don't you think? It's fairer that way, and anyway I don't
like anyone stepping on my toes."

Nurturance and Succourance

Table 6~-2 shows that in relation to Sﬁouse, bureaucrats have highef :
scores on Nurturance (p ¢ .04) and Succourance (p £ .04) than
entrepreneurs. It is worth considering both these dimensions
together, because they complement each other. Nurturance means

giving help and Succourance means asking for help.

As in the previous subsection, it is suggested that the pattern of
interaction at home is related to the pattern of interaction at

work, where working people spend most of their day, thus affecting

the way .they behave, both in their jobs and away Irom them.



Bureaucrats are less likely than entrepreneurs to have freedom at
work, and more likely to work within a given structure. Hence they

ask for guidance, and are expected to follow rules and regulations, °

and are thus more likely than entrepreneurs to seek help in carrying

out their duties (McClelland '61)."

One could suggest, then, that a pattern of asking for help at work
generalises into the home. Unlike entrepreneurs who make
significantly more references to Autonomy with Spouse, bureaucrats
make more references to asking for help and advice. A teacher's
assi;tant says, "I'm always asking for help. At school, from my
husband and friendé ~ it doesn't bother me at all. That's what
they are for'. 'A'boiler engineer says, 'I find it easy to talk to
her when I'm worried. I've got two mates ét work too, to whom I

talk. I suppose you can call me lucky!"

Nurturance can be seen as the appropriate response when asked for
help, especially by one's spouse. It would be surprising indeed

if the help was withheld. A designer in a large company says, ''Il'm
always turning to my colleagues at work and asking their advice about
some of’thé designs 1 create. .And in.the same way I'd always help

them if they meeded me. Mind you, I only listen but that's

sufficient I find: It's the same at home., I've never hidden ny

'

worries from my wife, and I'd be terribly upset if she didn't turn

)

to me in ti@es of trouble."



CHILDREN

Table 6-3: Significant Differences between

Entrepreneurs and Bureaucrats in Relation to Children .

I7-3- ek ®

Organisations " ' ’
. Dimensions E " B N F Probability
Achievenment 23 l’+ 10.2 80 5159 < 02

Achievement

As Table 6-~3 shows, in relation to Children, the only variable on
which entrepreneurs differ significantly from bureaucrats is
Achievement, with the former making more references to it than the
‘latter (p ¢(.02). That is, they want their children to do well in
school and in all other activities, and also to pursue and be
successful in high statuswpccupations, or to be self-employed.

One could suggest that entrepreneurs themselves are normally high
achievers. This is confirmed by McClelland ('60), who states that,
on average, most entrepreneurs have moved from job to job, each one
being of higher status than the'last, invariably ending in a Jjob
where they themselves feel they cannot go any higher. He concludes
this pattern of behaviour to be evidence of nAch, in contrast to

those in bureaucratic organisations, who on average, remain in the

same job for the rest of their working lives.

In contrast to bureaucrats, there are fewer entrepreneurs in this

¥
country and fewer opportunities to become one. It is muck easier

to become and find work as a lathe operator or a wages clerk than
it is to become a solicitor or a taxi-driver. Thus, to reach these

latter positions, it is necessary though not sufficient, toihave



high achieﬁement aspirations.

Hence, it is not unreasonable to assume that those in an
entrepreneurial organisation have a higher nAch, andﬂwould.fherefﬁré
be more likely than bureaucrats to-inculcate achievement aspirations
in their children, as the data suggests. One is reminded of an
earlier example, where a postman says he would prefer his son to be

a worker like himself, as there are "too many leaders in this
country.’ Entrepreneurs on the other hand, want their children to
do well in school and follow in their footsteps or go higher.' A
chartered accountant's wife says, "I praise my daughter 1avisﬁly
when she does well in‘class. I go to all her sporting events and we
have promised her a typewriter if she continues with her present
standard". A building contractor says, 'We want him to excel when
he leaves school. VWe want him to go to University and then join my
firm. That's my*greatest'wish". It is not particularly surprising,
then, that entrepreneurs ;eing'high achievers, socialise their childreﬁ

to have high achievement aspirations, too.



- SUMMARY

The significant differences between entrepreneurs and bureaucrats
in relation to Work, Spouses and Children are reported. In a |
related study Miller ('75) finds that "the ways in which the father
learns to work with others are consistent with his rélationships in
the family and extra~-familial social netweorks.". At work,
entrepreneurs have higher scores than bureaucrats on Autonomy,
Dominance, Responsibility and Self-Confidence, and lower scores on
Affiliation and Security. Entrepreneurial organisations attract
people who show a willingness to value independence and make
decisions alone. They are expected not only to make decisions

but also to see that they are carried out. They make more
references than bureaucrats to Responsibility at Work. .IIt is
speculated that because_zhere are no more than two levels of super-
vision, they are intimately involved in the running of the firm.
Their behaviour, whether making decisions or carrying them out
would directly affect the firm. Also, some self-employed
entrepreneurs might feel a moral responsinility to carry out their
tasks in a satisfactory manner, because they are not supervisedr
It seems perfectly reasonable that they feel good or bad about the
outcomes of their decisions, as they, in contrast to bureaucrats,
want to make their own decisions andftake responsibility for their
actions. It is suggested that bu;eaucratic organisations attract
people who like working with a large number of colleagues, who
probably give some satisfactions to compeﬁéate for the routine of
job specialisation, and conformify. In contrast to entrepreneurs,
bureaucrats do not normally affect the fortunes of their

organisations when they make decisions and asre thus more like¥3:to

‘_keep their jobs.,



In relation to Spouses, entrepreneurs make more references than
bureaucrats to Autonomy, and less references to Nurturance ana
Succourance. The evidence suggests that, preferring the freedom:

to do tasks in their own way at work, people will al?o continue to
behave in the same way in relation to their Spouses. It is
speculated that the bureaucratic pattern of asking for help
generalises into the home, and Nurturance is viewed as the appropriate
response when asked for help, .especially by one's spouse. In
relation to Children, entrepreneurs in contrast to bureaucrats, maeke
morerefereﬁces to Achievement. The evidence suggests that, the

former normally being high achievers, socialise their children to

have high achievement aspirations, too. .



Chapter 7

MASCULINITY "AND FEMININITY

This chapter is concerned with the significant differences between -

those subjects, who, on the Franck Test of unconscious sexual

identity (see Chapter 3 for a full report on the test), come in

either the masculine or feminine range. The differences are in

" relation to Work, Spouses or Children.

»

The data reveals that 89% of men in the study come within the
masculine range, and 85% of women are in the feminine raunge. The
figures confirm Franck's expectations that men differ significantly
from women on the test, and between 10% and 20% of each sex have
scores similar to those of the opposite sex. Thus, masculinity as
defined by Franck, is a property of mos@ males, and femininity a
property of most females in the study. The results also indicate
that the significant differences between husbands and wives (see
Chapter 4) are similar to the significant differences between those

in the masculine range and feminine range as reported below.

WORK

As Table 7=-1 shows, in relation to Work, subjects who come within
the masculine range, make more references to Dominance (p ¢ .009)
and less references to Nurturance (p ¢.005), than subjects who

come within the feminine range.



Table 7-1: Significant Differences Between Subjects
in the Masculine Range and Subjects in the Feminine

Range, in Relation to Vork.

Means o
Sexual Identity | '

Dimension Hasc Fem " N F Probability
Dominance Z0. b 20,2 80 7.26 (¢ 009
hurturance 15.08 20.4%4 80 8.35 ¢ 005

Dominance .

The results in Table 7-1 show that those who comé within the
masculine range, made more references to Dominance at Work, in
contrast to those who come within the feminine range (p < .009).
This could be becagse Dominance is associated with masculinity in
our culture (Rainwater f?O). That is, it is expected of males to
show initiative and lead.*- Sutton-Smith and Savasta (i72) showed ‘
that boys engaged in more attempts to influernce other children's
behaviouwr than did girls. Video tapes were made of schoﬁl
activitieé, which either subjects or their peers initiatgd. They
found that boys engaged in more episodes of social testing, defined
as "an attempt by éubject to get other players in a game to do what
he wanted them to do", and spent more time in such activity than
gi;l:'ls did.

Omark.and.Edelman('?3)*Qanted,to test whether the position an
individual establishes in the "foughness hierarchy', that is through

his fighting ability, forms the basis for a more generalised

dominance status, so that the toughest child also dominates others

in situations where aggression is not especially relevant., As a



test of this question, Omark and Edelman set pairs of children to
work on a ''Draw a pictufe together' task, in which each child was
given a crayon of distinctive colour and the pair were asked to
make a joint picture. Dominance could be measured by seeing

which child's colour occupied more 'of the a;ailable space
(territorial dominance), and which child's colour established the
main outline of the resulting*bicture. In mixed-sex pairs boys
dominated girls at every stage.

Further, Christie ('70) found that men had higher scores than women,
on the likert-type and forced-choice versions of the
Machiavellianism scale, showing that it is a masculine, rather
than.a.féminine, trait to try to control and dominate.

This finding is consistent with those of Baltes and Nessel~Vade
('?2) who report that, on Cattell's Personality Questionnaire, males

have higher scores on dominance than females. The evidence, then,

supports the results of the present study.

Nurturance

Table 7-1 shows that at work, those in the feminine range make more

references to Nurturance, in contrast to those who come within the

masculine range (p ¢ .005).

It is in keeping with femininity to be employed in a helping
capacity as in the jobs of teaching and nursing (Maccoby and Jacklin
'75). It is expected of women that they be associated more than
men with helping professions, because nurturance is traditionally
ascribed to womgnﬂbywestern gsociety. It ié possible that this
view is held because of the womens' role, i.e. expected behaviour,

of caring for and helping their families, especially their young

children (Ehrhardt and Baker '73).



Schwartz and Clauseu ('76) found that women were more helpful in an
emergency than men. Subjects were exposed to the tape reco?ded‘_
sounds of a victim (in an adjoining room) experiencing a seizure.
Subjects were led to believe that ﬁo other Bystandereﬁ were present,
and the response measuree were the speed and nature ef'the victin's
cries for help. Women responded.mofe’quickly than men (p*(.05).
In an interesting study by Thalhofer ('71) he reported that wemen
were more helpful than men to a fictitious boy (in a story read out
by experimenter): ?hey'were given the opportunity to be nurturant
to the fictitious boy, and there were no differences between the
sexes, when each thought they were alone. But, when they were
told others were reading*about the boy, the women&were*eere helpful.

One could suggest that they were, in fact, responding to expected

behaviour; that femininty is associated with Nurturance.



SPOUSES

Table 7-2 shows that, in relation to Spouses, subjects who come
within the feminine range make more references than those who come
within the masculine range on Self-confidence (p < .0_5), Sharing

(p< .01) and Succourance (p < .05). '

L

Table 7-2: Significant Differences Between Subjects
in the Masculine Range and Subjects in the Feminine

Range, in Relation to Spouses.

Means of Sexual
Identity

Dimension Masc - Fem N ) Probability

Self-confidence 27.2 30.8 8 3,78 ¢ 05

Sharing - 38.8 47,2 80 7.0k < 01
Succourance 2L .4 32,2 80 3,87 ‘ { .05
Self-confidence

In relation to Sﬁouse, those who come within the feminine range, make
more references to self-confidence than those who come within the

masculine range (p ¢ .05, see Table 7—2); On looking more closely

at the data, it is revealed that these high scores refer to a lack

of self-confidence. One possible reason is that it is not

considered masculine to be unsure of oneself and to lack confidence.

Masculinity is associated with strength, knowledge and certainty,

vhereas fimininity, rightly or wrongly, is associated rore with
v 2

self-doubt and uncertainty, (Maccoby and Jacklin '75).

There is plenty of evidence to support the findings of the preéent

study. For instance, Feather ('69) found that more men then
wonen were confident that they would succees in passing a test of

solving five or more anagrams (p < .005). Also, Jacobson et al ('70)



report that men, in contrast to women, expect to successjon}the
Digit Symbol Test (P¢ ,001).

Further, Schwertz and Clausen ('70) found that men express less
uncertainty than women about what to do in‘?elpingnwith a
simulated seizure.

In relation fo Spoﬁse, then, it is the feminine partners who may
display uncertainty, in contrast to the expected masculine
behaviour, which is associated with society and the family putting
pressure on the Spouse to maintain a degree of self-assuredness.
Walker ('67) found when 406 adolescents rated themselves on 96
self-descriptive statements, girls rated themselves more fearful
than boys. This finding was supported by teachers' ratings.
Also, Hannah et al ('65) administered the Fear Survey Schedule to
2,000 men and'wémen, and women received higher total fear scores
than men.

Furthermore, Turner ('70)§éuggests that little girls have a harsher'
super-ego in that they are expected to be more controlled, better
behaved and less impulsive than little boys. He feels this may
lead in later years to a stricter code of behaviour, in which there
is more of a likelihood to blamé oneself or to feel uncertain and
unsure about one's actions. There is less confidence in one's
inténtions and actions.

Sharing . ,

The results in Table 7-2 show that in relation to Spouse, those
within; the feminine range make more references to sharing than
those within the masculine mnge (p <.01).

This is probably because masculinity is regarded more with

independence and 'goi